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You Are Cordially Invited 
to Visit Our Store and Our 
Three Booths at the E.T.E.A. Meetmg 


WE HAVE A COMPLETE STOCK OF ALL 
AVAILABLE SCHOOL SUPPLIES 
AND FURNITURE 


Write Us for Our New Catalog 


Highland Products Co. 


720 South Gay Street KNOXVILLE 08, TENNESSEE 
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You are serving a vital need on the home front. The training of our 
future citizens is of paramount importance. As one of the South’s great 
stores, we too, have tried to maintain the highest possible service to you 
and to all our customers. We know there is no substitute for quality, 


and we feel there is no quality insurance so satisfactory as a Miller’s label. 



































In war and peace 
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HROUGHOUT the years, the safety record 

of the American railroads has been so out- 
standing that people have rightly felt safer on 
a train than traveling in any other way. 


In view of this, it is worth while to know the 
safety record of the railroads at war. 


Railroad passengers are three times safer 
in this war than in the last one. 


With passenger traffic at a new high in 
1943, the average passenger rode in 
greater safety than in such typical peace- 
time years as 1938 or 1940. 


There have been less than three passenger 
fatalities for each billion passenger miles 
traveled. 


the worlds safest transportation 





This record has been made despite the neces- 
sity of getting the fullest use out of equipment 
—and despite the strain under which railroad 
folks must work. 


This is a good record. To make it perfect is 
our constant goal. And it is fitting to pay 
iribute to the vigilant spirit and devotion 
today of the men and women who have made 
this record in the course of doing the greatest 
transportation job in history. 
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AMERICAN RAILROADS | 


ALL UNITED FOR VICTORY 




















BRITANNICA JUNIOR?” 





THEY'RE GOING unusually well, thank you. 


MORE SCHOOLS BOUGHT MORE SETS of Britannica 
Junior last school year than in any other in the 
history of the Educational Department. 


WALTER YUST, Editor-in-Chief of Encyclopaedia 
Britannica as well as of Britannica Junior, pre- 
sents, in our newest printing, the splendid work 
of his greatly expanded staff. We're proud of what 
he has accomplished. 


CHANGES BETWEEN PRINTINGS are continuous 
with us and every new printing contains new 
revisions, new articles, new pictures. 


THE PURPOSE OF BRITANNICA JUNIOR is becoming 
increasingly well-known . . . that it shall be a true 
encyclopaedia devoted exclusively to the interests 
and needs of elementary school-age children. 


DEMONSTRATIONS TO CHILDREN of how to use a 
reference-work index is one of the services ren- 
dered by our repre- 
sentatives right in 
the classroom. May 
we tell you about 
this service? 





The Boys’ and Girls’ Encyclopaedia 


‘ 


SPEAKING OF THE INDEX of Britannica Junior, it 
is the key to 3600 main articles, contains 20,000 
index entries and more than 50,000 references. 
Its great popularity with teachers is due to the fact 
that learning to use an index is a fundamental 
study skill and the Index of Britannica Junior 
helps greatly to develop that skill. 


GOOD STUDY HABITS are developed in the child 
who uses Britannica Junior because in doing so he 
learns how to use various reference materials . . . 
an index . . . an atlas . . . as well as independent 


source material. 


CURRICULUM STUDY continues to be a major con- 
cern of Britannica’s editorial staff . . . a study 
reflected in each new printing and rapidly increas- 
ing in value as more and more teachers give us 
the benefit of their very welcome suggestions. 


THE BRITANNICA JUNIOR UNITS OF STUDY are 20 in 
number . . . are bound separately . . . and a com- 
plete set goes with each set of Britannica Junior. 


THE COST of Britannica Junior, you know, is less 
than most other juvenile encyclopaedias. May 
we send you more information, including material 
about the Britannica Book of the Year? No obli- 


gation of any kind, of course. 


EDUCATIONAL DEPARTMENT © ENCYCLOPAEDIA BRITANNICA 


20 NORTH WACKER DRIVE, CHICAGO 6, ILLINOIS 
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Sound of the Filure - 


“Here she comes! Bet she’s hitting 120!” { - 
That’s young America talking, lined up ( 
along the tracks when the Zephyr made 
its record-breaking run from Denver to 
Chicago in 1934. 









Now go back a few years. Long before 
this Diesel-powered train set its record, 
General Motors engineers were perfect- 
ing a new, compact, Diesel engine, with 
double the horsepower per cylinder. 





This new Diesel brought a new kind Suddenly a mechanized war broke One of the pressing needs was power plants 
of railroading. Soon it was powering over us. And urgent demands for Sor submarines, Today some of those same 
trains all over the United States, with this compact, economical power ———— who a th .— 

ered Zephyr now operate submarines 
an economy never before equalled. plant arose from many sources. powered re similar Diesel engines. 





And the Diesels are doing a spectacular In landing barges, ships and many types 
job in the “bush-bush”’ service—cruising of naval equipment, Diesel engines prove 
in periscope view of Fujiyama, slipping again and again bow dependable they 
into enemy harbors, sinking enemy ships. are. They are coming through with flying 
colors in many branches of the services. 


GENERAL Motors 


“VICTORY IS OUR BUSINESS” 
CHEVROLET + PONTIAC + OLDSMOBILE + BUICK + CADILLAC + BODY BY FISHER 
FRIGIDAIRE » GMC TRUCK AND COACH 
Every Sunday A, ternoon—GENERAL MOTORS SYMPHONY OF THE AIR—NBC Network 


S-hal + AA 





NOTE TO TEACHERS: This advertisement appears in the current issues of Young America, gazines, American Girl, Boy's Life and 
Open Road for Boys. Reprints may be obtained free by writing General Motors Corporation, Department of Public Relations, Detroit 2, Michigan. 
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HIS L & N man is a specialist—selected 

because of his study and experience to 
render sound advice about cattle, other farm 
livestock and everyday problems of crop 
production and marketing. 


This service existed long before other 
agencies entered the field and now works 
co-operatively with them toward farm and 
community improvement. 


During its 94 years of life, the L & N has 
undertaken to wisely develop its territory— 
to balance farming with industry—the city 


BUY WAR BONDS FOR VICTORY 


A Pailroad Man who KNOWS about calle 





with the country. The “proof of the pudding” 
is the helpful service it has rendered. 


If not discriminated against by restrictive 
regulation, subsidy and taxation, the “Old 
Reliable” after victory will improve its trans- 
portation service and continue to aid the 
South’s greater development. 
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LOUISVILLE & NASHVILLE RAILROAD 
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The Old Reliable... Yesterday... Today... 
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THE WORLD BOOK ENCYCLOPEDIA 
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YOUR PATIENCE 
IS APPRECIATED 


Delays in the manufacture 
and delivery of materials 
continue to be unavoidable. 
These, together with the 
steadily increasing demand 
for THE WORLD BOOK 
ENCYCLOPEDIA, occa- 
sionally cause delays in the 
shipment of sets. Please be 
assured that orders are be- 
ing filled in the order of 
their receipt and that the 
production of THE 
WORLD BOOK ENCY- 
CLOPEDIA is proceeding 
as rapidly as is possible un- 
der existing conditions. 
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THE QUARRIE CORPORATION, Publishers 


For over a quarter-century THE WORLD BOOK ENCYCLO- 
PEDIA has been revised and improved each year. War-time 
difficulties have not interrupted this editorial program. To the 
contrary, the revisions these past several years have been even 
more extensive. Today you are receiving the finest edition yet 


produced. 


To the teachers and librarians who have helped make THE 
WORLD BOOK ENCYCLOPEDIA such a significant contri- 


bution to American education, we extend sincere thanks. 


Your cooperation in educational surveys has resulted in ever 
closer adaptation to the needs of the school curriculum. Your 
editorial contributions to the continuous revision program have 
produced the encyclopedia that is called “indispensable for 
elementary and high school use.”’ And the publishers pledge to 
you that THE WORLD BOOK ENCYCLOPEDIA will con- 
tinue to justify your confidence year by year in the future. 


35 E. Wacker Drive 
Chicago 1, Illinois 


H. A. Wilk, Dist. Mgr., 605 Third National Bank Bidg., Nashville 3, Tennessee 





Critorial Comment .. . 


THE HOUSE CAMPAIGN FOR FEDERAL AID FOR 
SCHOOLS 
The following statement issued by the N. E. A. Commis- 
sion for the Defense of Democracy Through Education 
gives a clear picture of the present status of federal aid 


for schools. 
THE FEDERAL AID BILL 
House bill, H.R. 2849, providing federal aid for schools, was intro- 
duced by Mr. Rampspeck of Georgia on June 2, 1943, and was re- 
ferred to the House Committee on Education. This committee, in 
spite of numerous promises, has not held a hearing on this bil! 
and apparently is planning not to report it out. 


WHAT THE BILL PROVIDES 

H.R. 2849 provides, as does the companion Senate bill, S. 637, 
that $300,000,000 per year be appropriated by the United States 
Congress for education. Of this amount $200,000,000 is to be used 
for one or more of the following purposes: Increase of substandard 
salaries, lengthening of school terms, reduction of overcrowded 
classes, and adjustment of teachers’ salaries based on cost of living. 
This amount will be distributed to all states in proportion to the 
number of students in school. The balance of the fund, $100,000,000, 
is to be used for equalization of educational opportunity among the 
states. This fund will be distributed in accordance with the needs 
of the various states, the poorest states getting the largest amounts 
in proportion to the number of students, and the richest states getting 


nothing. 
WHY THE BILL SHOULD BE PASSED 

The federal government has a vital interest in the education of its 
citizens and future voters irrespective of where they live. At various 
times in the past the United States Congress has appropriated land 
or funds for education to the several states, and this bill again 
calls on the federal government to give financial help to meet an 
emergency in education. This bill gives funds to the states to be 
spent by them and therefore involves no federal control of schools. 

The teachers of the country are members of the white-collar class 
which has been caught by the wartime rise in the cost of living, as 
their salaries, which were too low to start with, have not been increased 
in proportion to living costs. For example, in 1943-44, there were 
44,000 teachers getting less than $600 per year and 250,000 getting 
less than $1,200 per year. Because of inadequate salaries many well- 
trained teachers have left the schools and their places have been 
filled with temporary teachers, who, in many cases, are poorly pre- 
pared. 

At least thirty of the states are too poor financially to provide the 
kind of education the children of free Americans must have. The only 
possible source of adequate school support for these states is from 
federal funds. Due to the war all states are facing an educational 
emergency which makes federal aid necessary. 

MOTION TO DISCHARGE NO. 12 

The bill, H. R. 2849, is lodged in the House Committee on Educa- 
tion and will remain there unless a motion to discharge the committee 
from further consideration of the bill succeeds. Because of the im- 
portance of a good education for all of our children and because 
of the emergency existing in the schools, this bill deserves at least 
to be discussed and voted upon on the floor of the House. In order 
to make this possible, Motion to Discharge No. 12 has been filed 
with the clerk of the House. When it has been signed by 218 mem- 
bers, the bill will then automatically be placed on the House calendar 
for debate and action. 

ACTION NOW NEEDED 

All supporters of federal aid must act immediately. Write to 
your Congressman or call upon him personally, asking him to sign 
Motion to Discharge No. I2 now. 

At this time 120 members of Congress have signed this 


discharge petition. The time is at hand for us to ask our 
representatives to sign. Most of them have indicated their 
interest in the bill and will sign the petition if the matter 
is presented to them properly. 

The following from Tennessee had signed at the time 
this journal went to press: Albert Gore, Fourth District: 
Tom Murray, Eighth District; Jim McCord, Fifth District; 
John Jennings, Second District: Estes Kefauver, Third Dis- 
trict. 
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WE HAVE GAINED—WE MUST HOLD 

Since the day of the dastardly attack of the Japanese 
on Pearl Harbor, America has presented a united front. 
All groups have given wholehearted support to the war 
effort, but there has been no group which has contributed 
more than the school teachers of America, and no group 
has done it more gladly. 

Teachers and pupils alike have rendered valuable service 
to bond and stamp sales, salvage drives, nutritional pro- 
grams, victory gardens, and many other worth-while war 
efforts. Teachers have given many hours to registration 
and to rationing. It is conservative to say that registra- 
tion and rationing would have been much more difficult 
without the help of the teachers. It was tried once in 
Tennessee without the teachers, and it was not too suc 
cessful. 

In rendering this fine service, the teachers of Tennessee, 
unselfish though they were, have done themselves a good 
service. They have become better acquainted with the 
people. Patrons and taxpayers have found them to be 
both human and efficient. Teachers have made strong 
gains in public support. They have come to be looked 
upon as a vital and effective part of our social order. 

Teachers must and will continue to aid the war effort. 
But the war will be over one of these days. When that 
day comes, teachers must adjust themselves to the new 
order. We must be a vital part in the peaceful pursuits 
of the people as we have been in the war effort. We must 
not let the people forget. However, we cannot make 
them remember by simply reminding them of what we 
did during the war. We can make them remember only 
by a peacetime service as indispensable as that rendered 
during the war. 

The line has advanced. The line must be held, not 
only for the good which comes to the teachers, but also 
for the sake of the children we teach. We must hold 
firm and be strong in the thought that our work is vital 
and that we make apologies to no one for the part we 
play in war and in peace. 


THE LEGISLATIVE PROGRAM 

Candidates for the State Legislature who have indicated their in- 
tention to support our program since September issue of The Ten- 
nessee Teacher went to press: 

Senate 
11. Franklin, Grundy, Marion, Warren—John H. Marable (D)—Tracy 
City 
19. Lincoln, Marshall—Taylor Crawford (D)—Kelso 
22. Giles, Lawrence, Wayne—Hayes Gordon (D)—Pulaski 
Direct Representative 

Coffee—A. A. Maysilles (D)—Manchester 
Lawrence—F. F. Locke (D)—Lawrenceburg 
Marion—D. F. Hale (D)—Richard City; L. P. Brewer (R)—Sequet- 

chie 
Montgomery—James J. Broome (D)—Clarksville 
Warren—Alex Holder (D)—Centertown 
Wilson—Alfred T. McFarland (D)—Lebanon 

Floterial Representatives 

1. Hawkins, Sullivan—B. E. Smith (D)—Church Hill 
10. Meigs, Rhea—Walter White (R)—Dayton 
17. Giles, Lewis, Wayne, Maury—F. M. Adcox (D)—Hohenwald 
20. Humphreys, Perry—John W. Anderson (D)—Sycamore Landing 
21. Benton, Decatur—H. D. Peaveyhouse (D)—Decaturville 
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Teachers’ Retirement What? Why? How? When? 


FOREWORD 


The Seventy-Fourth General Assembly of the State of 
Tennessee will be requested to enact a law which will 
establish a teacher retirement system. For many months 
the officers and the Administrative Council of the Ten- 
nessee Education Association, the Retirement Committee, 
and other interested educators have been studying the 
forty-one retirement plans already in operation in the va- 
rious states of the United States. With the cooperation 
of these groups the committee has prepared a bill which 
is actuarially sound and practical. This article seeks to an- 
swer questions about teacher retirement in which the peo- 
ple of Tennessee may be interested. In its efforts to secure 
the passage of such an important law, the Tennessee Edu- 
cation Association respectfully requests the cooperation of 
every citizen who is genuinely and sincerely interested in 
the welfare of the children of the Volunteer State. 


QUESTIONS AND ANSWERS 

QUESTION: How many states already have retirement 
legislation? 

ANSWER: Forty-one states have already enacted re- 
tirement laws. Thirty-nine of these are the joint-contribut- 
ing type in which employers and employees contribute to 
a fund and the benefits are founded upon the resulting 
accumulation. 


QUESTION: Who will be included in the retirement 
law which is being sponsored by the Tennessee Education 
Association? 

ANSWER: All teachers, helping teachers, librarians, 
principals, supervisors, superintendents of public schools, 
full-time administrative employees in the State Department 
of Education, presidents, deans, and teachers, and full- 
time administrative employees in any educational institu- 
tion supported by and under control of the state. All per- 
sons who become teachers after the date of the passage 
of the act will be required to become members of the sys- 
tem. Those who are teachers at the time of the enact- 
ment of the law will be allowed to make their own decisions 
about membership. 


QUESTION: Why should Tennessee enact a teacher re- 
tirement law? 

ANSWER: Approximately eighty per cent of the pub- 
lic school teachers af America are already protected by 
some form of retirement or disability security. Why should 
not Tennessee teachers be protected? 

Private business firms found retirement benefits profit- 
able even before the passage of the Social Security Act. 
They were thus assured a high type of personnel, satis- 
fied employees, and efficiency. 

Teacher retirement legislation would attract to and hold 
in the profession men and women with attractive personal- 
ities, keen enthusiasm for teaching, character, and sound 
scholarship. 

It would relieve teachers from some financial worry and 
thus enable them to do a better job. 

Teacher retirement would encourage teachers to im- 
prove themselves by further study, reading, writing, travel. 
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and other activities which would tend to broaden their in- 
terests in humanity. 

Teachers who are asked to devote themselves to public 
service at salaries lower than those paid to other groups 
should not be excluded from the old-age protection now 
provided for more than two-thirds of the workers of 
America. 

Forty-one states have found the idea of teacher retire- 
ment sound and practical. Indications are that others will 
adopt retirement systems soon. 

Teacher retirement would help to bring the improve- 
ments in education which the new age will demand. 

An adequate retirement system would free teachers from 
the specter of old-age insecurity and dependency and en- 
able them to face the task of educating Tennessee's young 
people with a confident, fearless, and happy spirit. 


QUESTION: How can funds be provided for the es- 
tablishment of a retirement system for the teachers of 
Tennessee? 

ANSWER: In thirty-nine states funds are derived by 
contributions from the employing agency and teachers. 
Tennessee teachers will be asked to contribute five per cent 
of their salaries to the fund. The state will be requested 
to contribute an amount equal to this fund and such addi- 
tional monies as are necessary to provide for prior service. 
Funds will be invested so that at the end of a period of 
service an annuity can be paid to the member for the rest 
of his life; or, he may choose one of several optional meth- 
ods to receive the benefits. 


QUESTION: Why are teachers asked to contribute five 
per cent of their salaries to the fund? 

ANSWER: The actuarial adviser has indicated that a 
five per cent contribution by teachers will make possible 
the payment of annuities which will be much larger than 
would be possible under a four per cent teacher contribu- 
tion. Some states have the teachers to contribute only 
four per cent of their salaries, but in such cases the bene- 
fits are much smaller than the proportional decrease in cost. 


QUESTION: Will there be any limit on the amount of 
money which a teacher may contribute? 

ANSWER: Yes. No teacher will be allowed to make 
contributions on that part of a salary in excess of twenty- 
five hundred dollars. All state contributions will be dis- 
continued when the member reaches sixty years of age. 
In order to increase his own annuity, a member may con- 
tinue his contributions as long as he remains in service. 


QUESTION: What administrative plan will be provided 
for the system? 

‘ANSWER: General administration and responsibility for 
the proper operation of the system will be vested in a 
Board of Trustees which shall be a body politic and incor- 
porated under the name, "Board of Trustees, Tennessee 
Teacher Retirement System." According to present plans 
the Board will consist of eight members as follows: 

|. The State Commissioner of Education, ex officio. 

2. The State Treasurer, ex officio. 

3. Six members to be appointed by the Governor of 

Tennessee. Three of these to be from the teaching 
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Young minds and young bodies need room to grow. Opportunities for 


healthy physical development and free mental growth go hand in hand. COMPTON:’S me: | 
They are the heritage of every American boy and girl—the cornerstone cee 
of our system of education. 





Knowledge is not rationed in American schools, nor are ceilings placed 
on mental progress. In every grade and at every age level each boy and 
girl is encouraged to make the most of his abilities and interests. No one 
says to the bright pupil: “Stop! You are going too fast!” No one says to 
the curious pupil: “Wait! You are not old enough yet!” 


That is why Compton’s has always fitted so well into the American - - he 
educational plan. Its wealth of illustrations, its interesting style, its simple, ic 
complete treatment of all subjects encourage and satisfy each pupil’s | Pictured 
personal capacity for learning. Compton’s promotes broader interests—a eee 
wider quest for knowledge through all the grades and into high school. ENCYCLOPEDIA. 
It gives the young mind room to grow. beak ee oi ee 





THOMAS B. COCKEY, Dist. Manager Hillsboro Court Apts. F-1 + Nashville 4, Tenn. 


FE. COMPTON & COMPANY + 1000 N. DEARBORN ST., CHICAGO 10, ILL. 


See the new Compton’s on display, East Tennessee ee oe Association Convention Booth 22, University of Tennessee, 
ctober 27 
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profession and chosen from a list supplied by the 
Representative Assembly of the Tennessee Education 
Association. (One from each grand division of the 
state.) 


QUESTION: What will be the duties of the Board of 
Trustees? 

ANSWER: The Board of Trustees will establish rules 
and regulations for the administration, investment and re- 
investment of all funds and for the prevention of injustices 
and inequalities which might otherwise arise in the admin- 
istration of the plan. It will also publish an annual report 
showing fiscal transactions for the preceding year and the 
financial condition of the retirement system. 


QUESTION: Who will serve as legal adviser to the 
Tennessee Teacher Retirement System? 


ANSWER: The Attorney General of the State of Ten- 
nessee will serve as legal adviser of the Board of Trustees. 


QUESTION: Who will serve as custodian of the several 
funds? ? 


ANSWER: The State Treasurer will be the custodian of 
the funds. 


QUESTION: At what age will a teacher start receiving 
full retirement benefits? 

ANSWER: Teachers will be allowed to retire at sixty 
years of age, but will have the privilege of continuing in 
service until sixty-five, after which time they must retire 
unless the employer requests that they remain in service. 
No teacher would be allowed to continue in service after 
the age of seventy. 


QUESTION: Will the law give credit for the prior serv- 
ice record of teachers? 


ANSWER: The law will recognize and give full credit 
to all the years of prior service except the first five. For 
instance, a teacher who has taught for twenty-five years 
will receive credit for twenty years of service. State con- 
tributions will assure an annuity for those teachers who have 
already rendered years of valuable service to the school 
children of Tennessee. 


QUESTION: Would teachers who have entered the 


armed forces be given credit for their prior teaching? 


ANSWER: Yes, provided they return to teaching within 
two years after receiving an honorable discharge. 


QUESTION: If a’ member should withdraw from the 
teaching profession, would he lose his contributions? 


ANSWER: No. The full amount of the teacher's con- 
tributions plus earned interest can be withdrawn at any 
time. 


QUESTION: Does the bill provide for disability bene- 
fits? 


ANSWER: Yes. A member who has had ten years of 
creditable service may be retired by the Board of Trustees; 
provided, that the Medical Board certifies. that such a 
member is mentally or physically incapacitated for the fur- 
ther performance of duty. If such a member is sixty years 
of age, he will receive a full service retirement allowance. 
lf he has not attained the age of sixty, he will receive an 
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annuity which will be the actuarial equivalent of his accu- 
mulated contributions at the time of retirement and a state 
annuity equal to seventy-five per cent of the state annuity 
which would have been payable in service retirement had 
the member continued in service until sixty years of age. 


QUESTION: Will teachers who are already members 
of local retirement systems be allowed to become mem- 
bers of the state system? 


ANSWER: This will be possible only when the entire 
local membership decides to affiliate with the state system. 
A teacher may not be a member of two retirement systems. 


QUESTION: Will local systems receive a share of the 
state funds? 


ANSWER: Yes. A proportionate share of the state 
contribution will be held in reserve for members of all local 
systems and paid to them through the local system on re- 
tirement. 


QUESTION: How long may a person be absent from 
a teaching position and still retain membership in the sys- 
tem? 

ANSWER: Should any member in any period of six con- 
secutive years after becoming a member be absent from 
service more than five years, or should he withdraw his ac- 
cumulated contributions, he shall thereupon cease to be a 
member of the system. 


QUESTION: If a person should die before receiving 
the full value of his annuity, what would be done with the 
remaining money? 

ANSWER: A member may indicate any one of three 
optional methods for the disbursement of such funds. 

Option |: If he dies before he has received in annuity 
payments the full value of his annuity as it 
was at the time of his retirement, the bal- 
ance will be paid to his legal representative 
or some person previously nominated by him: 
or 
Upon his death his reduced retirement allow- 
ance can be paid to any person designated 
by him at the time of his retirement; or 
Upon his death, one-half of his reduced re- 
tirement allowance can be continued through- 
out the life of, and paid to, such person as 
designated by him at the time of his retire- 
ment. 


QUESTION: What annuity may be expected by a mem- 
ber upon retirement? 


ANSWER: In the following table the age of the teacher 
when he becomes a member of the system is given in the 
first column. The succeeding columns show at each age 
the percentage of the average final compensation payable 
as an annuity from the contribution of a teacher who be- 
gins to contribute at that age. In addition to this, how- 
ever, the teacher receives a state annuity equal to the an- 
nuity provided by his own contributions. Therefore, to de- 
termine approximate final compensation the following per- 
centage figure applicable in each individual case must be 
multiplied by two and then miltiplied by the average sal- 
ary for the last five years.. 


Option 2: 


Option 3: 
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Table | 


Approximate Percentages of Average Final Compensation Which Will 
Be Provided as Annuities at Age 60 by the 5 Per Cent 
Contributions of Teachers 





Age at Becoming 


Member Men Women 

20 23.40 21.63 
2) 22.86 21.04 
22 22.31 20.45 
23 21.75 19.85 
24 21.16 19.25 
25 20.56 18.65 
26 19.95 18.04 
27 19.33 17.43 
28 18.68 16.81 
29 18.03 16.19 
30 17.36 15.56 
3! 16.70 14.94 
32 16.04 14.31 
33 15.38 13.69 
34 14.71 13.08 
35 14.05 12.48 
36 13.40 11.88 
37 12.75 11.28 
38 12.10 10.68 
39 11.46 10.09 
40 10.83 9.53 
4! 10.20 8.98 
42 9.59 8.43 
43 8.99 7.89 
44 8.39 7.35 
45 7.80 6.81 

46 7.23 6.29 
47 6.65 5.78 
48 6.09 5.28 
49 5.54 4.79 
50 4.99 4.33 
5! 4.45 3.86 
52 3.93 3.41 

53 3.41 2.96 
54 2.90 2.51 

55 2.40 2.06 
56 1.91 1.63 

57 1.43 1.20 
58 94 79 
59 46 40 





QUESTION: What are some examples of how the above 
table may be used to determine the amount of a teacher 
retirement annuity? 


ANSWER: The actual determination of retirement ben- 
efit payable under the plan will depend on the savings in a 
member's account at the time he retires and on the amount 
of his prior service credit. The table above may be used 
to determine the approximate amount payable in an indi- 
vidual case. The following examples illustrate how the table 
may be used: 


Example |. Let us take the case of a woman teacher who is age 
sixty at the establishment of the system and who has thirty-five years 
of teaching service in the state. Consequently she began her teach- 
ing service at age twenty-five and her creditable prior service be- 
gen at age thirty. According to the table, a woman teacher with 
creditable service beginning at age thirty would accumulate contribu- 
tions sufficient to provide a teacher annuity of 15.56 per cent of 
her average final compensation. Therefore, had the system been in 
operation in the past, the contributions of the member would have 
produced a teacher annuity of approximately 15.56 per cent of her 
average final compensation. The state would match this annuity at 
age sixty, and consequently her total retirement allowance would be 
double this percentage or 31.12 per cent of her average final 
compensation. If her average final compensation (that is, the av- 
erage annual salary for the five years preceding sixty) was $1,500, 
her allowance would be $467.40. If the teacher so desired, she 
could retire immediately, or, if she preferred, she might stay in 
service after age sixty and continue to make contributions. In 
that event teacher annuity would be increased by the value of the 
extra contributions made, but the state annuity provided by the 
state would be limited to an amount which would match the teacher 
—- that her contributions (including the hypothetical contribu- 
tions for prior service) would have provided at age sixty. 
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Example ||. Suppose we take the case of a woman who has just 
begun service as a teacher at age twenty-two. The table indicates 


that her teacher annuity will probably be 20.45 per cent of her 
average final compensation. The state will match her annuity, 
making the total allowance 40.90 per cent. If her average final com- 
pensation at sixty is $1,200, her allowance will be approximately 
$490.80. 

Example Ill. Suppose we have the case of a man member age 
fifty who has been in state teaching service for twenty-five years. 
He will be eligible for service retirement after ten years of member- 
ship service, during which time he will make contributions of five 
per cent of his salary. At age sixty, he may, therefore, expect an 
annuity from his own contributions of approximately 4.99 per cent 
of his average final compensation, plus a matching state annuity 
from the state of 4.99 per cent. If he had contributed to the re- 
tirement system from the time his creditable prior service began— 
i.e., at age 30, he would have made total contributions sufficient 
to provide an annuity of approximately 17.36 per cent, or 12.37 per 
cent more (17.36 per cent—4.99 per cent) on account of service 
rendered prior to the establishment of the retirement system. The 
state will therefore allow him an additional state annuity of double 
this amount, or 24.74 per cent. If his average final compensation 
at age sixty is $2,000, his total retirement allowance will be approxi- 
mately 4.99 per cent, plus 4.99 per cent, plus 24.74 per cent, or 
34.72 per cent of $2,000, which is $694.40. 

Example IV. A woman teacher now in service, whose age is thirty- 
five, and who has ten years of creditable prior service, joins the sys- 
tem and contributes thereunder until age fifty, when she becomes 
disabled. Let us assume that at that time her contributions amount 
to $815.54 and that her final compensation is $950. This member 
would be entitled to a disability retirement allowance consisting of 
the annuity provided by her own contributions, which in this case 
would be approximately $62.48 per annum, and a state annuity pro- 
vided from contributions by the state equal to 75 per cent of 
the state annuity which the state would provide if the teacher were 
to continue as a member to age sixty without a change in compen- 
sation. Suppose that double the contribution that she would have 
made during creditable prior service would have provided an allow- 
ance of $127.41 at age sixty, and that her state annuity for service 
as a member would have been $125.00 at age sixty, making her total 
hypothetical service state annuity at age sixty $252.41 per annum. 
A disability pension of 75 per cent of this state annuity would 
be payable, or $189.31, which added to her teacher annuity of 
$62.48 would make her total retirement allowance $251.79. 


QUESTION: Are teachers included in the benefits of 
the National Social Security Act? 

ANSWER: No. Approximately thirty million workers 
are included in the provisions of the Social Security Act, 
but teachers have never been so included. 


QUESTION: What groups in America were already 
beneficiaries of old-age protection prior to the passage 
of the Social Security Act? 

ANSWER: Federal employees, railroad workers, trade 
union workers, war veterans, industrial workers, and clergy- 
men were protected before the passage of the Social Se- 
curity Act. Approximately two-thirds of all the workers 
in America are included in some form of old-age protec- 
tion. 


QUESTION: What is the present status of plans for 
teacher retirement in Tennessee? 

ANSWER: Committees from the Tennessee Education 
Association have been studying retirement plans for sev- 
eral years. 

The Executive Secretary of The Tennessee Education As- 
sociation and other officers of the association have studied 
plans of other states and have worked diligently in an ef- 
fort to assure a sound system for Tennessee. 

The members of the Administrative Council of the Ten- 
nessee Education Association have discussed the plan sev- 
eral times. 

The present members of the Retirement Committee, con- 
sisting of Q. M. Smith, Chairman, J. R. Miles, Harry Up- 
perman, Miss Mary Sneed Jones, R. T. Allen, and John H. 
Arrants, have studied retirement legislation for many 
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months and the formation of the Tennessee plan is in great 
measure due to their untiring efforts. 

Mr. George B. Buck of New York City, who served as 
adviser in the establishment of the New York, Ohio, Penn- 
sylvania, Maryland, New Jersey, North Carolina, Louisiana, 
and other systems, has been employed to serve as actuarial 
adviser for the Tennessee plan. The services of an actuary 
will be continued after the passage of the bill. Among 
other things it will be his duty to: 

a. Make investigations of the mortality, service, and 

compensation experience of the members; 

b. Recommend for adoption by the Board of Trustees 
such tables and rates as may be required by the re- 
tirement law; 

c. Make an actuarial investigation of mortality, service, 
and compensation experience at least once in every 
five-year period; 

d. Certify the rates of contributions payable by the 
State of Tennessee on account of new entrants at va- 
rious ages; 

e. Make an annual valuation of the assets and liabilities 
of the various funds of the system. 


QUESTION: What are the next steps? 

ANSWER: Presentation of the bill to the next regular 
session of the Tennessee legislature for enactment into law. 

Teachers should study the retirement plan and be ready 
to assist in a campaign of education to enlighten the pub- 
lic on the merits of the system. 

The advice and support of Parent-Teacher organizations, 
women's clubs, ministerial groups, civic clubs, and other 
interested organizations should be solicited. 

Newspaper, magazine, and radio publicity should be 
given the plan. 

Candidates for public office should be asked to state 
their stand on the measure. 


CONCLUSION 


The plan of retiring teachers who have rendered years 
of valuable service and of assuring them some measure of 
financial independence in later years is sound and practi- 
cal. The most successful business organizations have long 
since recognized the values of a retirement system for their 
employees. Teachers, legislators, and all interested citizens 
in Tennessee should cooperate now and work diligently for 
the enactment of this law which will help to lift the state 
to the top ranks in education. The Tennessee Education 
Association with all of its officers and workers will lend full 
assistance to groups needing further ‘information on the bill. 


N. E. A, 

It is time to send membership lists to the N. E. A., | 20! 
Sixteenth Street, N. W., Washington, D. C. Counties that 
have voted 100 per cent membership should send list of 
names and addresses now. Dues of $2.00 may be sent 
later. 

The N. E. A. Honor Roll will be published in November. 
Schools and school systems should notify the editor if they 
are eligible for the 100 per cent Honor Roll. 

Tennessee led the nation in percentage of increase ir 
membership last year. We must keep up the good work. 


FOR OCTOBER, 1944 
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TO PROVIDE SYSTEM- 

ATIC KNOWLEDGE OF 

THE FUNDAMENTALS 

OF AVIATION ON AN 

ELEMENTARY-SCHOOL + 
LEVEL k 


Grade 1. STRAIGHT UP. 

By Henry B. Lent. The story of the 

helicopter.* ; 

Grade 2. STRAIGHT Down. OO 

By Henry B. Lent. The story of blimps 

and parachutc -.* 

Grade 3. *®LANES FOR BOB 

i! AND ANDY. ie 

g By Miriam Huber, Frank Salisbury, | R 
and Arthur I. Gates. The growth of 





aviation between the two World Wars. 


Grade 4. AIRPLANES AT | 
WORK. : 
By Gertrude Whipple. Narratives 
about the wartime and peacetime uses: 
of planes.** 
Crade 5. THE MEN WHO 
GAVE US WINGS. 
By Rose N. Cohen. A history of avia- 
tion in a series of interesting biogra- 
phies.** 
Grade 6. AVIATION SCIENCE 
= FOR BOYS AND GIRLS. 

i By Charles K. Arey. A simple presen- 
tation of the science of flight.** 


* Published ** Forthcoming soon 
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... or adding life and sparkle to Halloween | “ 


What’s a young folks’ party without refreshment? 





+4 7. . B 
“Coke” is naturally a member in excellent standing to 
with any group of youngsters. And there’s no better of 
place to enjoy Coca-Cola than at home, served ee 
ors 1. 4 ‘ =e at 
ice —_ pr oen Oe family refrigerator. Have a ( x -the global _ 
“Coke” is the invitation that starts a party off right irs, high-sign ; | 
and keeps it going. Coca-Cola adds its own life and dele | tho 
= se) 
sparkle to the natural gaiety of youth. When young It’s natural for popular names " 
eo le et to ether a- la stan to acquire friendly abbrevia- ser 
Penns & . ane Cols stands - the p a tions. That’s why you hear ber 
that refreshes,—symbolizes the sunny side of life. Coca-Cola called “Coke”: ve 
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Proposed Teacher Retirement Law 


(Subject to Revision) 


An Act to provide old age security for 
aged and incapacitated teachers in 
the public schools; to establish a 
teachers’ retirement system; to pro- 
vide for the creation of a retirement 
fund through the joint contribution 
of employees and employers; to pro- 
vide machinery for the proper ad- 
ministration of this retirement sys- 
tem, and to appropriate funds for 
carrying out the provisions of this 
act. 


Be It Enacted by the General Assembly of the 
State of Tennessee: 


SECTION |. Definitions. The following 
words and phrases as used in this Act, unless 
a different meaning is plainly required by the 
context, shall have the following meanings: 

(1) “Retirement System" shall mean the 
Tennessee Teachers’ Retirement System as de- 
fined in Section two of this Act. 

(2) "Public School” shall mean any day 
school conducted within the State under the 
authority and supervision of a duly elected 
or appointed city or county school board, and 
any educational institution supported by and 
under the control of the State. 


(3) "Teacher" shall mean any person em- 
ployed in a public school as a teacher, help- 
ing teacher, librarian, principal, supervisor, 
and shall include any superintendent of pub- 
lic schools, or administrative officer of a De- 
partment of Education, or of any edu- 
cational institution supported in whole or 
in part by and under the control of the 
State. In all cases of doubt, the Board of 
Trustees hereinafter defined shall determine 
whether any person is a teacher as defined 
in this Act. 

(4) "Employer" shall mean the State of 
Tennessee, the County Board of Education, 
the City Board of Education, the State Board 
of Education, the Board of Trustees of the 
University of Tennessee, the Board of Trustees 
of other educational institutions and agencies 
supported and under the control of the State, 
or any other agency of and within the State 
by which a teacher is paid. 

(5) "Member" shall mean any teacher in- 
cluded in the membership of the system as 
provided in Section three of this Act. 

(6) "Board of Trustees” shall mean the 
Board provided for in Section six of this Act 
to administer the retirement system. 

(7) “Medical Board" shall mean the Board 
of Physicians provided for in Section six of 
this Act. 

(8) “Service shall mean service as a 
teacher as described in Subsection three of 
this section. 

(9) "Prior Service" shall mean service ren- 
dered prior to the date of establishment of 
the retirement system for which credit is al- 
lowable under Section four of this Act. 

(10) "Membership Service” shall mean 
service as a teacher rendered while a mem- 
ber of the retirement system. 

(11) “Creditable Service’ shall mean 
"Prior Service” plus ‘Membership Service" 
for which credit is allowable as provided in 
Section four of this Act. 
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(12) “Beneficiary” shall mean any person 
in receipt of a State annuity, a teacher an- 
nuity, a retirement allowance, or other bene- 
fit as provided by this Act. 

(13) "Regular Interest’ shall mean inter- 
est compounded annually at such a rate as 
shall be determined by the Board of Trustees 
in accordance with Section seven, Subsection 
two. 

(14) "Accumulated Contributions” shall 
mean the sum of all the amounts deducted 
from the compensation of a member and 
credited to his individual account in the An- 
nuity Savings Fund, together with regular in- 
terest thereon as provided in Section eight 
of this Act. 

15) "“Earnable Compensation” _ shall 
mean the full rate of the compensation ex- 
cluding any part of compensation in excess 
of $2,500 per annum that would be payable 
to a teacher if he worked the full normal 
working time. In cases where compensation 
includes maintenance, the Board of Trustees 
shall fix the value of that part of the com- 
pensation not paid in money. 

(16) "Average Final Compensation” shall 
mean the average annual earnable compen- 
sation of a teacher during his last five years 
of service. 

(17) "Teacher Annuity” shall mean pay- 
ments for life derived from the accumulated 
contributions of a member. All teacher an- 
nuities shall be payable in equal monthly in- 
stallments. 

(18) "State Annuity" shall mean payments 
for life derived from money provided by the 
State of Tennessee. All State annuities shall 
be payable in equal monthly installments. 

(19) “Retirement Allowance” shall mean 
the sum of the "teacher annuity and the State 
annuity” or any optional benefit payable in 
lieu thereof. 

(20) "Retirement" shall mean the with- 
drawal from active service with a retirement 
allowance granted under the provisions of 
this Act. 

(21) "Teacher Annuity Reserve" shall 
mean the present value of all payments to be 
made on account of any teacher annuity or 
benefit in lieu of any teacher annuity, com- 
puted on the basis of such mortality tables 
as shall be adopted by the Board of Trustees, 
and regular interest. 

(22) "State Annuity Reserve” shali mean 
the present value of all payments to be made 
on account of any State annuity or benefit in 
lieu of any State annuity computed upon the 
basis of such mortality tables as shall be 
adopted by the Board of Trustees, and requ- 
lar interest. 

(23) "Actuarial Equivalent” shall mean a 
benefit of equal value when computed upon 
the basis of such mortality tables as shall be 
adopted by the Board of Trustees, and requ- 
lar interest. 

(24) “Local Retirement Fund" shall mean 
any teachers’ retirement fund or other ar- 
rangements for payment of retirement benefits 
to teachers, except this retirement system, in 
force on the date of establishment of this 
retirement system and supported wholly or in 
part by contributions made by an employer 
as defined by this Act. 

(25) The masculine pronoun wherever used 
shall include the feminine. 


SECTION 2. Name and Date of Establish- 
ment, A retirement system is hereby estab- 
lished and placed under the management of 
the Board of Trustees for the purpose of pro- 
viding retirement allowances and other bene- 
fits under the provisions of this Act for teach- 
ers of the State of Tennessee. The retire- 
ment system so created shall be established 
as of the first day of July, one thousand nine 
hundred and forty-five. 

It shall have the power and privileges of 0 
corporation and shall be known as the "Ten- 
nessee Teachers’ Retirement System," and by 
such name all of its-business shall be trans- 
acted, all of its funds invested, and all: of 
its cash and securities and other property held 
in trust for the purpose for which received. 


SECTION 3. Membership. The member- 
ship of the retirement system shall consist of 
the following: 

(1) Except as provided in Subsection 
(3) of this Section 3, any person who shalt 
become a teacher after the date as of which 
the retirement system is established shall be- 
come a member of the retirement system as 
a condition of his employment. 

(2) Except as provided under Subsection 
(3) of this Section 3, any person who is a 
teacher on the date of the ratification of this 
Act or who may become a teacher on or be- 
fore the first day of July one thousand nine 
hundred and forty-five shall become a mem- 
ber of the retirement system unless he shall 
notify the Board of Trustees in writing on a 
form provided by the Board on or before the 
first day of July one thousand nine hundred 
and forty-six, that he does not choose to be- 
come a member of this retirement system, 
and, shall execute a waiver of all present and 
prospective benefits which would otherwise 
accrue to him by participating in the sys- 
tem. Any teacher who elects not to become 
a member may thereafter apply for and be 
admitted to membership, but without credit 
for service rendered after the first day of 
July one thousand nine hundred and forty- 
five and prior to the time he becomes a mem- 
ber, and unless he becomes a member prior 
to the first day of July one thousand nine 
hundred and forty-six, without prior service 
credit. 

(3) Teachers in the service of an em- 
ployer operating a local retirement fund who 
are eligible for membership therein shall not 
be members of the retirement system estab- 
lished under this Act, and such teachers shall 
make no contributions to this retirement sys- 
tem nor be eligible for benefits under this 
retirement system except as provided in Sec- 
tion 9 of this Act. 

(4) Should any member in any period of 
six consecutive years after becoming a mem- 
ber be absent from service more than five 
years or should he be employed by an em- 
ployer operating a local retirement fund or 
should he withdraw his accumulated contribu- 
tions or should he become a beneficiary or 
die, he shall thereupon cease to be a mem- 
ber. 


SECTION 4. Creditable Service. (1) Un- 
der such rules and regulations as the Board 
of Trustees shall adopt, each member, who 
was a teacher at any time during the five 
years immediately preceding the establish- 
ment of the system and who becomes a mem- 
ber during the first year of operation of the 
retirement system, shall file a detailed state- 
ment of all service as a teacher rendered by 
him prior to the date of establishment for 
which he claims credit. 

(2) The Board of Trustees shall fix and 
determine by appropriate rules and regula- 
tions how much service in any year is equiva- 
lent to one year of service, but in no case 
shall more than one year of service be credit- 
able for all service in one year. Service ren- 
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dered for the regular school year in any dis- 
trict shall be equivalent to one year's service. 

(3) Subject to the above restrictions and 
to such other rules and restrictions as the 
Board of Trustees may adopt, the Board of 
Trustees shall verify, as soon as practicable 
after the filing of such statements of service, 
the prior service therein claimed. 

In lieu of determination of the actual com- 
pensation of the members that was received 
during such periods of prior service, the 
Board of Trustees may use for the purpose 
of this Act the compensation rates which will 
be determined by the average salary of the 
members for five years immediately preced- 
ing the date this system became operative 
as the records show the member actually re- 


ceived. 


(4) Upon verification of the statements 
of servicp, the Board of Trustees shall issue 
prior service certificates certifying to each 
member the period of service in excess of 
five years rendered in Tennessee prior to the 
establishment of the retirement system, with 
which the member is credited on the basis 
of his statement of service. So long as mem- 
bership continues a prior service certificate 
shall be final and conclusive for retirement 
purposes as to such service: Provided, how- 
ever, that any member may, within one year 
from the date of issuance or modification of 
such certificate, request the Board of Trus- 
tees to modify or correct his prior service 
certificate. 

When membership ceases, such prior serv- 
ice certificate shall become void. Should the 
teacher again become a member, such teach- 
er shall enter the system as a teacher not 
entitled to prior service credit except as pro- 
vided in Section five, Subsection five, para- 
graph (b) of this Act. 


(5) Creditable service at retirement on 
which the retirement allowance of a mem- 
ber shall be based shall consist of the mem- 
bership service rendered by him since he 
last became a member and also if he has a 
prior service certificate which is in full force 
and effect, the amount of service certified 
on his prior service. certificate. 


(6) Any person on leave in the armed 
forces of the United States who would other- 
wise have qualified for prior service credit 
under this subsection shall be entitled to 
prior service credit if he returns to the service 
of teaching within the meaning of this Act 
within a period of two years after he has 
been honorably discharged. 


Section 5. Benefits. 


SERVICE RETIREMENT BENEFIT 


(1) (a) Any member in service may re- 
tire upon written application to the Board of 
Trustees setting forth at what time, not less 
than thirty days nor more than ninety days 
subsequent to the execution and filing there- 
of, he desires to be retired; Provided, that 
the said member at the time so specified for 
his retirement shall have attained the age of 
sixty years, and nothwithstanding that, dur- 
ing such period of notification, he may have 
separated from service. 

(b) Any member in service who has at- 
tained the age of sixty-five years shall be re- 
tired at the end of the school year unless the 
employer requests such person to remain in 
the service, and notice of this request is given 
in writing to the Board of Trustees within 
thirty days prior to the end of the year. 

(c) Any member in service who has at- 
tained the age of seventy shall be retired 
forthwith: Provided, that with the approval 
of his employer he may remain in service until 
the end of the school year following the date 
on which he attains the age of seventy years. 
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ALLOWANCE FOR SERVICE RETIREMENT 

(2) Upon service retirement a member 
shall receive a service retirement allowance 
which shall consist of: 

(a) A teacher annuity which shall be the 
actuarial equivalent of his accumulated con- 
tributions at the time of his retirement; and 

(b) A State annuity equal to the teacher 
annuity allowable at the age of sixty years 
computed on the basis of contributions made 
prior to the attainment of age sixty; and 

(c) If he has a prior service certificate in 
full force and effect, an additional State an- 
nuity which shall be equal to the teacher an- 
nuity which would have been provided at the 
age of sixty years by twice the contributions 
which he would have made during such prior 
service had the system been in operation and 
he contributed thereunder. 


DISABILITY RETIREMENT BENEFIT 


(3) Upon the application of a member 
in service or of his employer, any member 
who has had ten or more years of creditable 
service may be retired by the Board of Trus- 
tees, not less than thirty and not more than 
ninety days next following the date of filing 
such application, on a disability retirement 
allowance: Provided, that the Medical Board, 
after a medical examination of such member, 
shall certify that such member is mentally or 
physically incapacitated for the further per- 
formance of duty, that such incapacity is like- 
ly to be permanent, and that such member 
should be retired. 


ALLOWANCE ON DISABILITY RETIREMENT 


(4) Upon retirement for disability a mem- 
ber shall receive a service retirement allow- 
ance if he has attained the age of sixty 
years, otherwise he shall receive a disability 
retirement allowance which shall consist of: 

(a) A teacher annuity which shall be the 
actuarial equivalent of his accumulated con- 
tributions at the time of retirement; and 

(b) A State annuity equal to seventy-five 
per centum of the State annuity that would 
have been payable upon service retirement 
at the age of sixty years had the member 
continued in service to the age of sixty years 
without further change in compensation. 


RE-EXAMINATION OF BENEFICIARIES RE- 
TIRED ON ACCOUNT OF DISABILITY 
(5) Once each year following retirement 

of a member on a disability retirement al- 
lowance, the Board of Trustees may, and upon 
his application shall, require any disability 
beneficiary who has not yet attained the age 
of sixty years to undergo a medical exami- 
nation, such examination to be made at the 
place of residence of said beneficiary or other 
place mutually agreed upon, by a physician 
or physicians designated by the Board of 
Trustees. Should any disability beneficiary 
who has not yet attained the age of sixty 
years refuse to submit to at least one medi- 
cal examination in any such year by a phy- 
sician or physicians designated by the Board 
of Trustees, his State annuity may be discon- 
tinued until his withdrawal of such refusal, 
and should his refusal continue for one year 
all his rights in and to his State annuity may 
be revoked by the Board of Trustees. 

(a) Should the Medical Board report and 
certify to the Board of Trustees that such 
disability beneficiary is engaged in or is able 
to engage in a gainful occupation, paying 
more than the yO ane between his retire- 
ment allowance and his average final com- 
pensation, and should the Board of Trustees 
concur in such report, then the amount of 
his State annuity shall be reduced to an 
amount which, together with his teacher an- 
nuity and the amount earnable by him, shall 
equal the amount of his average final com- 


pensation. Should his earning capacity be 
later changed, the amount of his State an- 
nuity may be further modified: Provided, that 
the new State annuity shall not exceed the 
amount of the State annuity originally grant- 
ed nor an amount which, when added to the 
amount earnable by the beneficiary together 
with his teacher annuity, equals the amount 
of his average final compensation. A bene- 
ficiary restored to active service at a salary 
less than the average final compensation shall 
not become a member of the retirement 
system. 

(b) Should a disability beneficiary under 
the age of sixty years be restored to active 
service at a compensation not less than his 
average final compensation, his retirement 
allowance shall cease, he shall again become 
a member of the retirement system, and he 
shall contribute thereafter at the same rate 
ha paid prior to disability. Any such prior 
service certificate on the basis of which his 
service was computed at the time of his re- 
tirement shall be restored to full force and 
effect, and in addition upon his subsequent 
retirement he shall be credited with all his 
service as a member, but should he be re- 
stored to active service on or after the at- 
tainment of the age of fifty years his State 
annuity upon subsequent retirement shall not 
exceed the sum of the State annuity which 
he was receiving immediately prior to his last 
restoration and the State annuity that he 
would have received on account of his service 
since his last restoration had he entered serv- 
ice at the time as e new entrant. 


RETURN OF ACCUMULATED 
CONTRIBUTIONS 


(6) Should a member cease to be a teach- 
er, except by death or retirement under the 
provisions of this Act, he shall be paid on de- 
mand the amount of the accumulated con- 
tributions standing to the credit of his in- 
dividual account in the Annuity Savings Fund. 
Should a member die before retirement, the 
amount of his accumulated contributions 
standing to the credit of his individual ac- 
count shall be paid to his estate or to such 
person as he shall have nominated by written 
designation, duly executed and filed with the 
Board of Trustees. 


OPTIONAL ALLOWANCE 


(7) With the provision that no optional 
election shall be effective in case the bene- 
ficiary dies within thirty days after retire- 
ment, or within thirty days alter electing an 
option, and that such a beneficiary shall be 
considered as an active member at the time 
of death; until the first payment on account 
of any benefit becomes normally due, any 
member may elect to convert the retirement 
allowance payable to him otherwise to a re- 
duced retirement allowance of equivalent ac- 
tuarial value with the provisions that: 

Option |. If he dies before he has re- 
ceived in teacher annuity payments the 
amount of his accumulated contributions at 
the time of his retirement, the balance shall 
be paid to his legal representative or to such 
person as he shall nominate by written desig- 
nation duly acknowledged and filed with the 
Board of Trustees; or 

Option 2. Upon his death his reduced re- 
tirement allowance shall be continued 
throughout the life of and paid to such per- 
son as he shall nominate by written designa- 
tion duly acknowledged and filed with the 
Board of Trustees at the time of his retire- 
ment; or 

Option 3. Upon his death, one-half of his 
reduced retirement allowance shall be con- 
tinued throughout the life of, and paid to. 
such person as he shall nominate by written 
designation duly acknowledged and filed with 
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A SCHOLARSHIP OPPORTUNITY FOR YOUR 


The creative scientists of tomorrow—the men and 


women who will add to the world’s advancement . 


through science—are among the boys and girls now 
in your classrooms. 

Through the Fourth Annual Science Talent 
Search you have the opportunity to help them 
toward their goal. 

Forty boys and girls, selected on a competitive 
basis, will be invited to the Science Talent Insti- 
tute at Washington, D. C. with all expenses paid. 
They will share in $11,000 in scholarship awards 
ranging from $100 to $2400. 

They will attend scientific lectures, visit places 
of interest, meet famous scientists, Winners come 


Westinghouse 


PLANTS IN 25 CITIES OFFICES EVERYWHERE 





BOOK THIS NEW MOVIE 
FOR YOUR SCIENCE CLASSES 


“SCIENTISTS FOR TOMORROW.” co 16-mm. sound 
mation picture shows how the Science Talent 
Search is conducted. Runs 20 minutax loaned 
free through School Service, Westinghouse Elec. & 
Mfg. Company, 306 Fourth Ave, «. ittsburgh 30, Pa. 
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from graduating classes with as few as two stu- 
dents, and as many as eleven hundred. There is 
equal opportunity for all. 

In the past three years every one of the winners 
and more than 500 Science Talent Search contest- 
ants who received honorable mention were offered 
scholarships by leading colleges and universities. 

The Science Talent Search is conducted by 
Science Clubs of America. Westinghouse sponsors 
and makes it financially possible as a contribution 
to the advancement of science in America. 

Examinations will be held December 1. Mail 
coupon for full information. Westinghouse Electric 
& Manufacturing Company, Pittsburgh 30, Pa. 


STUDENTS 








Science Clubs of America 
1719 N St., N.W., Washington 6, D. C. 


Please tell me how I can arrange to have my abler seniors par- 
ticipate in the Fourth Annual Science Talent Search. I have 








(Number) students who may take the examination. 
Name (Please Type or Print) 
Position School 





School Address 





City Zone State 
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Chable source 
for school supplies and public seating 


Ovr first and foremost thought is to render you SERVICE 
—with all the promptness and thoroughness possible. During Wut, _-. ie 
these troubled times, it is difficult to keep all items always YOU NEED ON THIS LIST 
in our warehouse stocks for immediate delivery, but rest | : 











assured we approach it as closely as we can. | choot Seating 
i Universal Tables 
by i n in th h ol Auditorium Seating 
Our staff, as you know, is well experienced in the scho Sie cee 
‘ . This experience is sincerely offered as an Office and Library Furniture 
buyer’s problems. This expe y F asoy Catyante 
aid to teachers, who will find that today’s disturbed con- | [Laboratory Equipment 
| Window Shades _ 
ditions offer many perplexing problems of stock-ordering Heaters and Toilets 
Blackboard Supplies 
and inventory. Flags 
‘ Athletic Goods 
Janitorial Supplies. 
Send for our latest catalog! Blackboards 
' Maps and Globes 
Nashville Products Co. Highland Products Co. | Pastes and Inks 
158 Second Ave., North 720 Gay Street recs gt age sa 
Nashville 3, Tenn. Knoxville 8, Tenn. eas papers | 
. . . Duplicating Equipment 
Exclusive distributors for Art Materials | 
Toilet Tissue’ 1 


Paper Towels 


CAmeucun Sealing Company Lae 
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the Board of Trustees at the time of his re- 
tirement. 


SECTION 6. Administration. 
BOARD OF TRUSTEES 


(1) The general administration and re- 
sponsibility for the proper operation of the 
retirement system and for making effective 
the provisions of the Act are hereby vested 
in @ Board of Trustees which shall be or- 
ganized immediately after a majority of the 
trustees provided for in this Section 6 shall 
have qualified and taken the oath of office. 


(2) The Board shall consist of eight mem- 
bers, as follows: 

(a) The State Commissioner of Educa- 
tion, ex-officio; 

(b) The State Treasurer, ex-officio. 


(c) Six members to be appointed by the 
Governor of Tennessee. Three of the ap- 
pointed members shall be members of the 
teaching profession of the State, and three 
who are neither members of the teaching 
profession nor State employees, one from each 
Grand Division of the State, appointed for a 
term of one year, two for a term of two years, 
and two for a term of three years. The term 
ot office of succeeding members so appointed 
shall be three years. 

The three appointed members who are 
teachers shall be appointed from a list of 
teachers, nominated by the Representative 
Assembly of the Tennessee Education Asso- 
ciation, who are teachers in service in schools 
or institutions supported in whole or in part 
by State appropriations. One shall be ap- 
pointed from a list of three nominated from 
each of the three Grand Divisions of the 
State. 

lf @ vacancy occurs in the office of a 
trustee, the vacancy shall be filled for the 
unexpired term in the same manner as the 
office was previously filled. 

(3) The Trustees shall be paid ten dol- 
lars ($10.00) per day during sessions of the 
Board and shall be reimbursed from the Ex- 
pense Fund for all necessary expenses that 
they may incur through service to the Board. 

(4) Each Trustee, other than the ex-offi- 
cia members, shall take an oath of office, 
that, so far as it devolves upon him, he will 
dii'gently and honestly administer the affairs 
of the said Board, and that he will not know- 
ingly violate or willingly permit to be violated 
any of the provisions of law applicable to the 
retirement system. Such oath shall be sub- 
scribed to by the member taking it, and cer- 
tified by the officer before whom it is taken, 
and immediately filed in the office of the 
Secretary of State. 

(5) Each Trustee shall be entitled to one 
vote on the Board. Five affirmative votes 
shall be necessary for a decision by the 
Trustees at any meeting of the said Board. 

(6) Subject to the limitations of this Act, 
the Board of Trustees shall, from time to 
time, establish rules and regulations for the 
administration of the funds created by this 
Act and for the transaction of its business. 


(7) The State Commissioner of Education 
shall be ex-officio chairman of the Board of 
Trustees. The Board of Trustees shall, by a 
majority vote of all the members, elect a 
secretary, who may be, but need not be, one 
of its members. The Board of Trustees shall 
engage such actuarial and other service as 
shall be required to transact the business of 
the retfrement system. The compensation of 
all persons engaged by the Board of Trus- 
tees, and all other expenses of the Board 
necessary for the operation of the retirement 
system, shall be paid at such rates and in 
sich amounts as the Board of Trustees shall 
6pprove. 
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(8) The Board of Trustees shall keep in 
convenient form such data as shall be neces- 
sary for actuarial valuation of the various 
funds of the retirement system and for check- 
ing the expense of the system. 

(9) The Board of Trustees shall keep a 
record of all of its proceedings which shall 
be open to public inspection. It shall publish 
annually a report showing the fiscal transac- 
tions of the retirement system, including as- 
sets and liabilities, receipts and expenditures, 
for the preceding year, the amount of the 
accumulated cash and securities of the sys- 
tem, and the last balance sheet showing the 
financial condition of the system by means 
of an actuarial valuation of the assets and 
abilities of the retirement system. 

The Board of Trustees shall provide for an 
annual audit to be made by a reliable in- 
dependent auditor. 


LEGAL ADVISER 


(10) The Attorney General shall be the 
legal adviser of the Board of Trustees. 


MEDICAL BOARD 


(11) The Board of Trustees shall designate 
a Medical Board to be composed of three 
physicians not eligible to participate in the 
retirement system. If required, other physi- 
cians may be employed to report on special 
cases. The Medical Board shall arrange for 
and pass upon all medical examinations re- 
quired under the provisions of this Act, and 
shall investigate all essential statements and 
certificates by or on behalf of a member 
in connection with an application for dis- 
ability retirement, and shall report in writing 
to the Board of Trustees its conclusion and 
recommendations upon all the matters re- 
ferred to it. 


DUTIES OF ACTUARY 


(12) The Board of Trustees shall designate 
an actuary who shall be the technical ad- 
viser of the Board of Trustees on matters re- 
garding the operation of the funds created 
by the provisions of this Act and shall per- 
form such other duties as are required in 
connection therewith. 

(13) Immediately after the establishment 
of the retirement system the actuary shall 
make such investigation of the mortality, serv- 
ice, and compensation experience of the 
members of the system, as he shall recom- 
mend and the Board of Trustees shall author- 
‘ze, and on the basis of such investigation 
he shall recommend for adoption by the Board 
of Trustees such tables and such rates as are 
required in Subsection fourteen, paragraphs 
(a) and (b) of this section. The Board of 
Trustees shall adopt tables and certify the 
rates of contribution required under this Act. 

(14) In the year one thousand nine hun- 
dred forty-seven, and at least once in each 
five-year period thereafter, the actuary shall 
make an actuarial investigation into the mor- 
tality, service, and compensation experience 
of the members and beneficiaries of the re- 
tirement system, and taking into account the 
result of such invest’gation and valuation, 
the Board of Trustees shall adopt for the re- 
tirement system such mortality, service, and 
other tables as shall be deemed necessary. 

(15) On the basis of such tables as the 
Board of Trustees shall adopt, the actuary 
shall make an annual valuation of the assets 
and liabilities of the funds of the system 
created by this Act. 


MANAGEMENT OF FUNDS 
SECTION 7. (1) The Board of Trustees 


shall be the trustee of the several funds cre- 
ated by this Act as provided in Section 8, 
and shall have full power to invest and rein- 
vest such funds, provided that such funds 


shall be invested only in general obligations 
of the United States Government, in general 
obligations of the State of Tennessee, or 
in general direct obligations of Tennessee 
counties and municipalities that have not 
been in default on either principal or interest 
on their obligations within five full years next 
preceding the date of investment; provided, 
further, that, subject to like limitations, said 
trustees shall have full power to hold, pur- 
chase, sell, transfer and dispose of any of 
the securities and investments in which any 
of the funds created herein shall have been 
invested, as well as the proceeds of said in- 
vestments and any moneys belonging to said 
funds. 

(2) The Board of Trustees shall determine 
from time to time the rate of regular inter- 
est for use in all calculations. Such rate to 
be limited to a minimum of three per centum 
and a maximum of four per centum, with the 
former rate applicable until changed by the 
Board. 

(3) The State Treasurer shall be the cus- 
todian of the several funds. He shall fur- 
nish the Board bond, the amount to be fixed 
by the Board and approved by the Governor. 
All payments from the said funds shall be 
made by him only upon vouchers signed by 
two persons designated by the Board of Trus- 
tees. The Secretary of the Board of Trus- 
tees shall furnish said Board a surety bond 
in @ company authorized to do business in 
Tennessee in such an amount as shall be re- 
quired by the Board, the premium to be paid 
from the Expense Fund; provided that the 
surety bond shall be in an amount not less 
than twenty-five thousand dollars ($25,000). 


(4) For the purpose of meeting disburse- 
ments for State annuities, teacher annuities, 
and other payments there may be kept avail- 
able cash not exceeding ten per centum of 
the total amount in the several funds of the 
retirement system on deposit with the State 
Treasurer of Tennessee. 

(5) Except as otherwise herein provided, no 
trustee and no employee of the Board of 
Trustees shall have any direct interest in the 
gains or profits of any investment made by 
the Board of Trustees, nor as such receive any 
pay or emolument for his service. No trus- 
tee or employee of the Board shall directly 
or indirectly for himself er as an agent in 
any manner use the same, except as to make 
such current and necessary payments as are 
authorized by the Board of Trustees upon 
proper vouchers to the State Treasurer, nor 
shall any trustee or employee of the Board 
of Trustees become an endorser or surety or 
in any manner an obligor for moneys loaned 
to or borrowed from the Board of Trustees. 


METHOD OF FINANCING 


SECTION 8. All of the assets of the re- 
tirement system shall be credited according 
to the purpose for which they are held to one 
of five funds, namely, the Annuity Savings 
Fund, the Annuity Reserve Fund, the State 
Annuity Accumulation Fund, the State An- 
nu'ty Reserve Fund, and the Expense Fund. 

(1) Annuity Savings Fund. 

The Annuity Savings Fund shall be a fund 
in which shall be accumulated contributions 
from the compensation of members to pro- 
vide for their teacher annuities. Contribu- 
tions to and payments from the Annuity Sav- 
ings Fund shall be made as follows: 

(a) Each employer shall cause to be de- 
ducted from the salary of each member on 
each and every payroll of such employer for 
each and every payroll period five per centum 
of his earnable compensation, and shall trans- 
mit same to the State Treasurer monthly, but 
the employer shall not have any deduction 
made for teacher annuity purposes from the 
compensation of a member who elects not 
to contribute if he has attained the age of 
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YOU COME FIRST... 


War production, first on Superior’s list 
until Victory, naturally restricts Superior’s 
deliveries for school requirements. However 
deliveries of Superior all-steel safety coaches 
are being made without priority restric- 
tions, in slowly but surely increasing num- 
bers. 


ENGINEERED to solve a specific problem 
the safe transportation of school children 
today’s Superior Coach offers the same 
Superior-pioneered safety features that have 
long been recognized as standard in the 
industry, with new improvements developed 
in the face of wartime problems. 


If you are trying to provide safe school 
transportation with obsolete, wartime-worn 
equipment, see us today. We can help you 








with one exception 


get chassis, on which to mount your Superior 
All-Steel Coach . . . we can help you get 
delivery. 


Also, if you plan to make present equipment 
last for the duration, and would like prompt 
maintenance service, with immediate de- 
livery of repair or replacement parts, we 
will be only too glad to help you. We are 


ee 


fully equipped to give your needs ‘‘at once” 


attention. 


In either case, contact us to- 
day, and let us help you replace 
or maintain your over-age 
equipment. Take advantage 
of Superior’s reputation for 
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safe, comfortable, economical 





school transportation. 
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sixty years and has completed thirty-five years 
of service. In determining the amount earn- 
able by a member in a payroll period, the 
Board of Trustees may consider the rate of 
annual compensation payable to such mem- 
ber on the first day of the payroll period as 
continuing throughout such payroll period, 
and it may omit deduction from compensa- 
tion for any period less than a full payroll 
period if a teacher was not a member on the 
first day of the payrol! period. 


(b) The deductions provided for herein 
shall be made notwithstanding that the mini- 
mum compensation provided for by law for 
any members shall be reduced thereby. Every 
member shall be deemed to consent and 
agree to the deductions made and provided 
for herein and shall receipt for his full salary 
or compensation, and payment of salary or 
compensation, less said deduction, shall be a 
full and complete discharge and acquittance 
of all claims and demands whatsoever for the 
services rendered by such person during the 
period covered by such payment, except as 
to the benefits provided under this Act. The 
employer shall certify to the Board of Trus- 
tees on each and every payroll, or in such 
other manner as the Board of Trustees may 
prescribe, the amounts to be deducted; and 
each of said amounts shall be deducted, and 
when deducted, shall be paid into said Teach- 
er Annuity Savings Fund, and shall be credit- 
ed together with regular interest thereon to 
the individual accounts of the member from 
—_ compensation said deduction was 
made. 


(c) In addition to the contributions de- 
ducted from compensation as hereinbefore 
provided, subject to the approval of the 
Board of Trustees, any member may redeposit 
in the Teacher Annuity Savings Fund by a 
single payment an amount equal to the total 
amount which he previously withdrew there- 
from as provided in this Act. Such amounts 
so deposited shall become a part of his ac- 
cumulated contributions in the same manner 
as if said contributions had not been with- 
drawn, provided that upon retirement they 
shall be treated as excess contributions re- 
turnable to the member in an annuity of 
equivalent actuarial value and shall not be 
considered in computing the State annuity. 


(d) Subject to the approval of the Board 
of Trustees, any member who is on leave of 
absence on account of military service or for 
any other purpose which might tend to in- 
crease the ines of the service of the 
member to his or her employer, may make 
monthly contributions to the retirement sys- 
tem on the basis of the salary or wage such 
member was receiving at the time such leave 
of absence was granted. 


(2) Annuity Reserve Fund. 


The Annuity Reserve Fund shall be the 
fund in which shall be held the reserves on 
all teacher annuities in force and from which 
shall be paid all teacher annuities and all 
benefits in lieu of teacher annuities, payable 
as provided in this Act. Should a bene- 
ficiary retired on account of disability be re- 
stored to active service with a compensation 
not less than his average final compensation 
at the time of his last retirement his teacher 
annuity reserve shall be transferred from the 
Annuity Reserve Fund to the Annuity Savings 
—_ and credited to his individual account 
therein. ; 


(3) State Annuity Accumulation Fund. 


The State Annuity Accumulation Fund shall 
be the fund in which shall be accumulated all 
reserve for the payment of all State annuities 
and other hones payable from contribution 
made by the State within the provisions of 
this Act, and from which shall be paid all 
State annuities and other benefits on account 
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of members with prior service credit. Con- 
tributions to and payments from the State 
Annuity Accumulation Fund shall be made as 
follows: 


(a) On account of each member there 
shall be paid annually in the State Annuity 
Accumulation Fund by the State for the pre- 
ceding fiscal year an amount equal to a cer- 
tain percentage of the earnable compensa- 
tion of each member to be known as “nor- 
mal contribution," and an additional amount 
equal to a percentage of his earnable com- 
pensation to be known as the “accrued lia- 
bility contribution." The rate per centum 
of such contributions shall be fixed on the 
basis of the liabilities of the retirement sys- 
tem as shown by actuarial valuation. Until 
the first valuation the normal contribution 
shall be three and fifty-six one-hundredths 
per centum (3.56%), and the. accrued lia- 
bility contribution shall be four and eighteen 
one-hundredths per centum (4.18%). 


(b) On the basis of regular interest and 
of such mortality and other tables as shall 
be adopted by the Board of Trustees, the 
actuary engaged by the Board to make each 
valuation required by this Act during the 
period over which the accrued liability con- 
tribution is payable, immediately after mak- 
ing such valuation, shall determine the uni- 
form and constant percentage of the earn- 
able compensation of the average new en- 
trant throughout his entire period of active 
service which would be sufficient to provide 
for the payment of any State annuity on his 
account. The rate per centum so determined 
shall be known as the “normal contribution" 
rate. After the accrued liability contribu- 
tion has ceased to be payable, the normal 
contribution rate shall be the rate per centum 
of the earnable compensation of all members 


obtained by deducting from the total lia-. 


bilities of the State Annuity Accumulation 
Fund the amount of the funds in hand to the 
credit of that fund and dividing the re- 
mainder by one per centum of the present 
value of the prospective future earnable com- 
pensation of all members as computed on the 
basis of the mortality and service tables 
adopted by the Board of Trustees and requ- 
lar interest. The normal rate of contribution 
shall be determined by the actuary after 
each valuation. 


(c) Immediately succeeding the first valu- 
ation the actuary engaged by the Board of 
Trustees shall compute the rate per centum 
of the total annual earnable compensation of 
all members which is equivalent to four per 
centum of the amount of the total State an- 
nuity liability on account of all members and 
beneficiaries which is not dischargeable by 
the funds in hand standing to the credit of 
the State Annuity Accumulation Fund and the 
aforesaid normal contributions to be made on 
account of such members during the remain- 
der of their active service. The rate per 
centum originally so determined shall be 
known as the “accrued liability contribution" 
rate. 


(d) The total amount payable in each 
year to the State Annuity Accumulation Fund 
shall be not less than the sum of the rate 
per centum known as the normal contribution 
rate and the accrued liability contribution 
rate of the total compensation earnable by all 
members during the preceding year: Provid- 
ed, however, that the amount of each annual 
accrued liability contribution shall be at least 
three per centum greater than the preceding 
annual accrued liability payment, and that 
the aggregate payment by the State shall be 
sufficient, when combined with the amount 
in the fund, to provide the State annuities 
and other benefits payable out of the fund 
during the year then current. 


(e) The accrued liability contribution shall 
be discontinued as soon as the accumulated 
reserve in the State Annuity Accumulation 
Fund shall equal the present value, as actuari- 
ally computed and approved by the Board of 
Trustees, of the total liability of such fund 
less the present value, computed on the basis 
of the normal contribution rate then in force, 
of the prospective normal contributions to 
be received on account of all persons who 
are at the time members. 


(f) All State annuities and benefits in lieu 
thereof, with the exception of those payable 
on account of members who received no prior 
service allowance, shall be paid from the 
State Annuity Accumulation Fund. 


(9) All interest and dividends earned on 
the funds of the retirement system shalt be 
credited to the State Annuity Accumulation 
Fund. Once each year the Board of Trus- 
tees shall transfer from the State Annuity 
Accumulation Fund to the Teacher Annuity 
Savings Fund, the Teacher Annuity Reserve 
Fund, and the State Annuity Reserve Fund, 
respectively, amounts sufficient to allow requ- 
lar interest on the balance of the individual 
accounts of teachers in the Teacher Annuity 
Savings Fund and to allow regular interest 
on the mean amounts of the reserves in the 
Teacher Annuity Reserve Fund and the State 
Annuity Reserve Fund. 


(h) The Board of Trustees in its discretion 
may transfer from time to time to the State 
Annuity Accumulation Fund the amount of 
any surplus which may develop in the re- 
serves held in the Teacher Annuity Reserve 
Fund or the State Annuity Reserve Fund as 
shown by actuarial valuation, or may transfer 
from time to time from the State Annuity 
Accumulation Fund the amount of any deficit 
which develops in the reserves held in the 
Teacher Annuity Reserve Fund or the State 
Annuity Reserve Fund, as shown by actuarial 
valuation. 

(i) Upon the retirement of a member 
not entitled to credit for prior service, an 
amount equal to his State annuity reserve 
shall be transferred from the State Annuity 
Accumulation Fund to the State Annuity Re- 
serve Fund. 


(4) State Annuity Reserve Fund. 


The State Annuity Reserve Fund shall be 
the fund in which shall be held the reserves 
on all State annuities granted to members 
not entitled to credit for prior service, and 
from which such State annuities and benefits 
in lieu thereof shall be paid. Should such a 
beneficiary retired on account of disability 
be restored to active service with a compen- 
sation not less than his average final com- 
pensation at the time of his last retirement, 
the State annuity thereon shall be trans- 
ferred from the State Annuity Reserve Fund 
to the State Annuity Accumulation Fund. 
Should the State annuity of such disability 
beneficiary be reduced as a result of an in- 
crease in his earning capacity, the amount 
of the annual reduction in State annuity shall 
be paid annually in the State Annuity Accu- 
mulation Fund during the period of such re- 
duction. 


(5) Expense Fund. 


The Expense Fund shall be the fund to 
which shall be credited all money provided 
by the State to pay the administrative ex- 
penses of the retirement system, and from 
which shall be paid all the expenses neces- 
sary in connection with the administration 
and operation of the retirement system. 
Biennially the Board of Trustees shall estimate 
the amount of money which shall be deemed 
necessary to be put into the Expense Fund 
during the ensuing biennium to provide for 
the expense of operation of the retirement 
system and such contribution shall be certi- 
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fied to the State Budget Director and included 
in determining the amount payable by the 
Stete as provided under Section 8, Subsec- 
tion (6). 

(6) Collection of Contributions. 

(i) The collection of members’ contribu- 
tions shall be as follows; 

le) Each employer shall cause to be de- 
ducted on each and every payroll of a mem- 
ber for each and every payroll subsequent 
to the date of establishment of the retire- 
ment system the contributions payable by 
such member eas provided in this Act, and 
tho employer shall draw his warrant for the 
arrount so deducted, payable to the Tennes- 
see Teachers’ Retirement System, and shall 
transmit the same, together with schedule of 
the contributions, on such forms as may be 
prescribed. 

(2) The State's contributions shall be made 
es follows: 

fe}. On or before the first day of Janu- 
ary, next, preceding each regular meeting 
of the General Assembly of Tennessee, the 
Board of Trustees shall certify the percent- 
age of normal and accrued liability contri- 
bution and the expense fund contribution to 
the State Budget Director. The State Budget 
Director shall include in the budget an ap- 
propriation for the retirement system in an 
amount equal to such percentage of the part 
of earnable compensation of its teachers who 
‘are members of the retirement system and 
such amount shall be appropriated and when 
appropriated paid to the Board of Trustees 
annually. The State Commissioner of Edu- 
cation in his estimate submitted to the Gov- 
‘ernor and General Assembly of the funds 
necessary for the operation of the school sys- 
tem shall include a request for an appropria- 
jon for the retirement system in amount 
equal to the aforesaid percentages of the 
part of the earnable compensation of all 
teachers eligible under the provisions of this 
Act. The General Assembly shall make ap- 
propriations to the Board of Trustees suffi- 
‘cient to provide for the said contributions 
equal to the aforesaid percentages of the 
part of the earnable compensation of all 
teachers eligible under the provisions of this 
Act. The State Director of Accounts shall 
issue his warrant to the State Treasurer, di- 
recting the State Treasurer to pay the amounts 
appropriated to the Board of Trustees for the 
retirement system. 


SECTION 9. Members of Local Retirement 
Funds. 

(a) Any teacher in the service of an em- 
ployer operating a local retirement fund, who 
is eligible for membership therein, shall not 
be a member of the retirement system estab- 
lished by this Act, and shall make no contri- 
butions to this retirement system, and shall 
be éligible for benefits under the retirement 
system only as provided in this Section 9, 
but any teacher employed by an employer 
operating a local retirement system who is not 
eligible for membership in the local retire- 
ment system, shall be eligible for membership 
in the system established by this Act, shall 
contribute to and participate in the benefits 
of this Act. If a teacher in the service of an 
employer operating a local fund who is eli- 
gible for membership therein shall retire un- 
der the provisions of his local retirement fund, 
and if at the time of his retirement he would 
have been eligible for service retirement un- 
der the provisions of this retirement system 
had he been a member, the Board of Trustees 
shall pay from this system to the managing 
board of the local retirement fund a State 
‘annuity equal to the State annuity for mem- 
‘bership service which would have been pay- 
able under this system in respect of the part 
of his earnable compensation payable from 
State funds if such member had been classi- 
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fied as a member ef this system ae | 
prior to the time of his retirement; and, if, 
as hereafter provided, he has a prior service 
certificate in full force and effect, the Board 
shall also pay the State annuity that would 
have been payable on account of the prior 
service accumulations certified thereon; pro- 
vided that the excess of any such State an- 
nuity payable under this system over the re- 
tirement income provided by the local retire- 
ment fund by contributions of the employer 
shall be payable to the retired teacher and 
not to the local retirement fund. It shall be 
the duty of the employers operating local 
retirement funds to report to the Board of 
Trustees annually or at such other intervals 
as shall be set by the Board, the earnable 
compensation of each teacher in their em- 
ploy and such other information as may be 
needed for establishing the prospective bene- 
fit of the member. 


(b) Within ninety days, prior to January 
1, 1946, each employer having a loca! retire- 
ment fund shall report to the Board of Trus- 
tees a complete list of all teachers in his 
employ, giving for each such teacher the date 
of birth, years of service, and salary, and 
such other information as shall be needed by 
the Board of Trustees in order to establish 
for each teacher a prior service credit as pro- 
vided in Section 4 of this Act, and the Board 
of Trustees shall then issue to such teacher 
a prior service certificate which shall con- 
tinue in force so long as such teacher re- 
mains in the employ of such employer or jin 
the service of an employer not having a lo- 
cal retirement fund, without a break in serv- 
ice which would have resulted in the can- 
celling of such certificate had the teacher 
been a member of the State retirement sys- 
tem established by this Act. Should a mem- 
ber of the State retirement system enter the 
employ of an employer operating a local re- 
tirement fund, he shall cease to contribute 
to the State retirement system and become 
subject to the provisions of the local retire- 
ment fund, but he shall not lose his previous 
accrued credits in the State retirement sys- 
tem so long as he continues in the service of 
such employer. 


(c) Should a teacher in the service of an 
employer operating a local retirement fund 
become a member of this retirement system 
by entrance into the service of an employer 
without a local retirement fund, he shall con- 
tribute to the State retirement system while 
so employed and continue with the previous 
credits in the State retirement system which 
he had at the time of becoming a member. 


(d) Notwithstanding any other provisions 
of this Act, the actuary in determining the 
normal and accrued liability contributions, 
and the Board in setting such contributions 
and the amount of the appropriations to be 
paid by the State to the State Annuity Ac- 
cumulation Fund, shall include the liabilities 
on account of the State compensation paid 
to teachers in the employ of employers hav- 
ing local retirement funds, and the State an- 
nuity payable from the State Annuity Accu- 
mulation Fund and the State Annuity Reserve 
Fund shall include those payable on account 
of teachers in the service of employers hav- 
ing local funds as provided in this Section 9. 


(e) If the majority of teachers in the 
service of an employer operating a local re- 
tirement fund vote to discontinue the local 
retirement fund and the employer approves 
such discontinuance, the local retirement fund 
shall be dissolved and its operation discon- 
tinued as of a date to be set by the employer. 
Teachers in the employ of such employer shall 
thereupon become eligible for membership 
in this retirement system. Within one year 
after the dissolution of the local retirement 
fund, its managing board shall pay to each 


teacher covered by the local retirement fund 
the amount, if any, which would have been 
payable under the local retirement fund as a 
withdrawal benefit if his employment had 
terminated on the date at dissolution. If the 
assets of the local fund are not sufficient to 
make the aforesaid payments in full to or in 
respect of all teachers, the payments made 
shall be reduced in the ratio that the 
amount of such asset bears to the total of 
such payments, if made in full or if a balance 
remains after making such payments in full, 
to or in respect of all teachers, such balance 
shall be paid by the managing board of the 
local retirement fund to the employer. Upon 
the dissolution of any local retirement fund, 
in accordance with this Subsection (e), the 
employer shall become liable for and shall 
pay all pensions entered upon and in effect 
at the time the local retirement fund is dis- 
solved, 

(f) If any local retirement fund shall be 
dissolved as herein provided within twelve 
months after the effective date of this Act, 
teachers in the service of such employer shall 
be entitled to become members of this sys- 
tem as of the date of such dissolution and 
shall be entitled to prior service credits as 
herein provided for other members for service 
previous to July 1, 1945, and shall be en- 
titled to membership service after the date 
of such dissolution. 


SECTION 10. Exemptions from Executions. 
The right of a person to a State annuity, 
or teacher annuity, or a retirement allow- 
ance, to the return of contributions, the State 
annuity, the teacher annuity or retirement al- 
lowance itself, any optional benefit of any 
other right accrued or accruing to any per- 
son under the provisions of this Act, and the 
moneys in the various funds created by this 
Act, are hereby exempt from any State or mu- 
nicipal tax, and exempt from levy and sale, 
garnishment, attachment, or any other process 
whatsoever, and shall be unassiqnable except 
as in this Act specifically otherwise provided. 


SECTION II. Protection Against Fraud. 
Any person who shall knowingly make any 
false statement or shall falsify or permit to 
be falsified any record or records of this 
retirement system in an attempt to defraud 
such system as a result of such act shall be 
guilty of a misdemeanor, and on conviction 
thereof by any court of competent jurisdic- 
tion, shall be punished by a fine not exceed- 
ing five hundred dollars ($500.00), or im- 
prisonment in the county jail not exceeding 
twelve months, or both such fine and impris- 
onment, at the discretion of the court. 
Should any change or error in the records 
result in any member or beneficiary receiving 
from the retirement system more or less than 
he would have been entitled to receive had 
the records been correct, the Board of Trus- 
tees shall correct such error and, as far as 
practicable, shall adjust the payment in such 
a manner that the actuarial equivalent of the 
benefit to which such member was correctly 
entitled shall be paid. 


SECTION 12. Limitation on Membership. 
No other provision of law in any other statute 
which provides wholly or partly at the expense 
of the State of Tennessee for pensions, or re- 
tirement benefits for teachers of said State. 
their widows or other dependents, shall ap- 
ply to members or beneficiaries of the re- 
tirement system established by this Act, their 
widows, or other dependents. 


SECTION 13. Guaranty. The mainte- 
nance of annuity reserves and State annuities 
as provided for and regular interest credit- 
able to the various funds as provided in 
Section e’ght of this Act, and the payment 
of all State annuities, annuities, retirement al- 
lowances, refunds, and other benefits granted 
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under the provisions of this Act, are hereby 
made obligations of the State Annuity Ac- 
cumulation Fund. All income, interest, and 
dividends derived from deposits and invest- 
ments authorized by this Act shall be used 
for the payment Ps the said obligations of 
the said Fund. 


SECTION 14. There is hereby appropriated 
from the State Treasury the sum of $4,040,000 
fer the biennium beginning July |, 1945. 


SECTION 15. If any section or part of any 
section of this Act is declared to be uncon- 
stitutional, the remainder of this Act shall not 
thereby be invalidated. All provisions of the 
law inconsistent with the provisions of this 
Act are hereby repealed to the extent of 
such inconsistency. 


SECTION 16. This Act shall take effect 
on and after the date of its passage, the 
public welfare requiring it. 


Superior Safety Poster 


Teachers, superintendents, and other 
school officials interested in safer trans- 
portation for their school children may 
wish to get a supply of the colorful 
new safety posters which have just 
been prepared by the Superior Coach 
Corporation. 

Designed especially for display on 
bulletin boards, halls, auditoriums, and 
other prominent student assembly 
points, the poster, eighteen and a half 
inches by twenty-four and a half inches, 
features safety precautions that must 
be taken when riding in school buses. 

This poster is in line with Superior's 
continued policy of promoting safety 
in school transportation. From the 


beginning the Superior Coach Corpo- ~ 


ration has believed that no school bus 
was too safe for its cargo. For this 
reason Superior is recognized as a 
leader in safe transportation in the 
industry, pioneering such vital advance- 
ments as the all-steel welded frame, 
hi-test safety glass, dual protective 
safety sash, protective pillar spacing of 
twenty-seven and a half inches, ad- 
vanced methods of ventilation, insula- 
tion, and heating, and more than forty 
other safety improvements. 

If you would like a supply of safety 
posters and there is no Superior dis- 
tributor conveniently located in your 
territory, write directly to the Superior 
Coach Corporation, Lima, Ohio. 


The drill sergeant was putting a squad of 
draftees through their first paces. Finally, 
exasperated at their uneven lines, he roared: 
“Whatsamatter! Don't you know how to 
line up? All fall out and look at the line 
you've made." 
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New Publications 
for the 
School Library 


THE HOUSE, by Marjorie Hill Allee 


Illustrated by Helen Blair. Merritt Lane joins a group of young 
people living in a co-operative house. Grades 7- 12. 


THEY CAME FROM SCOTLAND, by Clara Ingram Judson 
Illustrated by Mary A. Reardon. A Scottish boy and his family 
arrive in Indianapolis in the 1830’s to find adventure and a new 
life. In the same series with They Came from France and They 
Came from Sweden. Grades 6-8. 


DECKY’S SECRET, by Anne Molloy 

Illustrated in color by George and Doris Hauman. Decky Jones’ 
secret that he shares with Fred, engineer of the train that rushed 
by Decky’s backyard, turns into an exciting adventure. Grades 
4-6. 

WHAT AND WHAT-NOT, A PICTURE STORY OF ART 

by Kay Peterson Parker 

Illustrated by the author. The development of painting, sculp- 
ture, and architecture through the ages, told simply and clearly, 
with beautiful black and white drawings on every page. Grades 
4-8. 


THE STORY OF THE CHRISTMAS TREE, by Hertha Pauli 


Illustrated by William Wiesner. How the Christmas tree traveled 
from the Old World to the New and became a much-loved Amer- 
ican custom. Grades 3-6. ¥ 


KATY NO-POCKET, by Emmy Payne 

Illustrated in color by H. A. Rey. All the mother animals in 
the Forest tried to help pocketless Katy Kangaroo find a way 
to carry her son Freddy. But it took a trip to the City to solve 
her problem. Grades 1-3. 


FEED THE ANIMALS, by H. A. Rey 

Illustrated in full color by the author. Turn the flaps of this 
book and see animals of the zoo being fed. Short verses tell 
the story. Grades 1-2. 

SHAVETAIL SAM, U. S. ARMY MULE, by Helen Orr Watson 


Illustrated by Bernard Garbutt. How Sam is drafted by the 
Army, his training, and exciting adventures as a pack mule in 
the Italian campaign. Grades 7-10. 


These books may be purchased from the Tennessee Book Company 
or our Atlanta Office. Write for descriptive elementary and high 
school library catalogues. 


Houghton Mifflin Co. 


39 Harris Street, N. E. Atlanta 3, Georgia 


Tennessee Representative: NatH GULLETT 
3020 Brightwood, Nashville 4, Tennessee 
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Education for New Tasks 


The General Theme for American 
Education Week, 1944 

Many new tasks confront us today. 
Our immediate task is to help bring 
the war to an early and victorious end. 
In this effort the schools are playing 
a vital role. 

At the same time they are laying 
the foundations for the years of peace 
to come. They are preparing chil- 
dren, young people, and adults for the 
new tasks which confront our country. 

With these considerations in mind, 
the National Committee for American 
Education Week, consisting of repre- 
sentatives of the four national spon- 
soring agencies, decided to make the 
general theme for American Education 
Week, November 5-11, 1944, 'Educa- 
tion for New Tasks,’ with daily topics 
as follows: 

Sunday, November 5 — Building 

World-Wide Brotherhood 

Monday, November 6—W inning 

the War 

Tuesday, November 7—Improving 

Schools for Tomorrow 


Wednesday, November 8—Devel- 

oping an Enduring Peace 

Thursday, November 9—Prepar- 

ing for the New Technology 

Friday, November |0—Educating 

All the People 

Saturday, November | |—Better- 

ing Community Life 

When the war is over, our country 
will be faced with a problem of read- 
justment which in many ways will be as 
difficult as the problem of mobilization 
for the war. Millions of men and 
women must be retrained for new 
jobs. Boys and girls in the schools 
must be prepared in such a manner as 
to help them to adjust to postwar con- 
ditions. The war has emphasized the 
nation's need for youth. We cannot 
afford in the postwar period to permit 
youth to become the lost generation 
again. 

The war has speeded our economic 
processes and has brought greater 
prosperity and national income to the 
nation than ever before. This level of 
economic well-being cannot be main- 


tained after the war except upon the 
basis of a universally well-educated 
people. 

Around the globe our American 
forces are helping to win the war so 
that the four freedoms may become 
reality for all of the peoples of the 


world, great and small. Meanwhile, 
within our own country there is a 
mounting tide of tension and antago- 
nism between groups which may devel- 
op into serious trouble after the war. 
Education must be made a more effec- 
tive means of rooting out intolerance 
and bigotry. 

Science and technology are placing 
ar increasing value on education. They 
emphasize the need for intelligent man- 
agement and reduce the need for un- 
skilled labor. They call for ever- 
increasing specialization on the part 
of workers, which in turn calls for co- 
operation and mutual helpfulness. One 
of the great educational tasks of our 
time is the development of a people in 
whom these qualities are marked. 

We are on the road to a victorious 
conclusion of the global war. What 
then? Can we build a lasting peace? 
Education is a potent force which can 
be used for the promotion of peace. 
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To this task education must dedicate 
its full resources. 

All of the new tasks which confront 
our society as a whole are the ones 
with which the schools must deal. For 
the schools are of society, and their 
task is to build society by developing 
good citizens. 

Let us utilize the power of education 
to fulfill the promise of America and 
to enable us to do our part among 
the family of nations in the establish- 
ment of a just order of affairs in the 
world. 

The teaching profession must assume 
responsibility for interpreting to the 
public the role that education can 
play in making America strong in the 
years to come. American Education 
Week is the best opportunity of the 
school year for a concerted effort to 
get this message across to the public. 
Plans should be made as early as pos- 
sible for an effective observance in 
every school system and _ individual 
classroom. 

The National Education Association, 
as in previous years, has prepared ma- 
terials to assist local schools in devel- 
oping their plans for the observance. 
Two new features this year are a series 


of five-minute radio scripts on each of 
the daily topics, a half-hour radio script 
on the teacher shortage, entitled "Ut- 
terly Fantastic,’ and a series of mats 
of newspaper advertisements ranging 
from one to five columns dealing with 
education and the observance. A 
manual, plays, leaflets, a sticker, and 
other materials are also available. If 
you do not have a copy of the com- 
plete list and order form, write to the 


‘National Education Association, |201 


Sixteenth Street, N.W., Washington 6, 


D. C. 
. 


A Frenchman was relating his experience 
of studying the English language. He said, 
“When | fest discovered that if | was quick, 
| was fast; thet if | was tied, | was fast; 
that if | spent too freely, | was fast; and 
not to eat was to fast, | was discouraged. But 
when | came across the sentence, ‘The first 
one won one one dollar prize,’ | gave up try- 
ing to learn the English language.” 


Student: "Could one refer to the Venus de 
Milo as the girl who got the breaks?” 

English Librarian: "Why not, may | awsk? 
It's an ‘armless joke.” 


A Southern teacher was cautioned by the 
superintendent not to disclose her salary to 
anyone. 

"| won't mention it to anyone,” said the 
teacher. "I'm as ashamed of it as you are." 


National Council of 
Teachers of English — 


English teachers of the nation will 
gather in Columbus, Ohio, on Novem- 
ber 23-25 for the thirty-sixth annual 
meeting of the National Council of 
Teachers of English. Session will be 
centered on the consideration of criti- 
cal issues in the teaching of English, 
according to the council president, An- 
gela M. Broening, of the Forest Park 
High School, Baltimore, Maryland. 

Hotel accommodations will be in 
great demand since the convention and 
the Ohio State-Michigan football game 
are scheduled in Columbus the same 
week end. It is therefore imperative 
that hotel reservations be made direct 
not later than October 20. Visitors are 
also urged to double up rather than re- 
quest single rooms. 


An eloquent politician was constantly being 
interrupted by a man in the crowd who kept 
shouting "liar"! After about the twentieth 
repetition, the speaker paused and fixed his 
eyes on the tormenter. 

Then he said, “If the gentleman who per- 
sists in interrupting will be g enough to 
tell us his name instead of shouting out his 
profession, | feel sure we will all be pleased 
to make his acquaintance." 








YOUR PRACTICE BOOKS! 








TRESSLER AND OTHERS 


OUT 


OF THE MAZE 





English in Action Practice Books of present day 


To accompany Junior English in Action, Third 


Edition, Books I* and II*, and English in Action, 


Third Edition, Courses One* and Two* DIFFICULTIES 


“BOUND 
HART’S New Tests and Drills in First Course | }| 
ae | 19 STAY BOUND” 
HART AND HARTUNG’S 


Diagnostic Tests and Remedial Drills 





Heath Workbooks in General Mathematics 
For Hart and Jahn’s Mathematics in Action, Books 
I* and IT* 











in Second Course Algebra 





| 
} 
QUALITY 





Adaptable to Hart’s Essentials of Algebra, First* and 
Second Courses* respectively | 
HERBERG AND WILSON’S | om | 
Plane Geometry Workbook | Hl UNCHANGED 


Adaptable to Wells and Hart’s Progressive Plane Geom- | | 
etry* 


New Method Book Bindery, Inc. 


Jacksonville, Illinois 


“On the Tennessee Multiple Adoption List 





D. C. HEATH AND COMPANY 


29 Pryor Street, N. E. 





Atlanta 3, Georgia 
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U-T's Pre-State Founding 
Cited as Evidence of 
Interest in Education 


The founders of the State of Ten- 
nessee were, as Tennesseans are today, 
deeply interested in higher education. 
So great was their interest that they 
established and chartered the forerun- 
ner of the University of Tennessee two 
years before Tennessee itself became a 
state. 

This is brought out by Dr. Stanley J. 
Folmsbee, of the U-T Department of 
History, in a history of the university 
which he is compiling for publication 
in connection with the coming celebra- 
tion of the university's 150th birthday. 

“Blount College (maiden name of 
the university) was incorporated by the 
Assembly of the Territory of the United 
States South of the River Ohio on Sep- 
tember 10, 1794,"" Dr. Folmsbee points 
out. "Since this territory, familiarly 
known as the Southwest Territory, was 
not admitted to the Union as the State 
of Tennessee until 1796, the university 
is two years older than the state. 

"The interest of the founders in high- 
er education is further evidenced," Dr. 
Folmsbee continues, “by the fact that 
this same territorial assembly, in its two 
sessions, incorporated not only one, but 
three colleges, the first three institu- 
tions of higher learning to receive char- 
ters as colleges in the region west of 
the Blue Ridge Mountains.’ The other 
two were Greeneville College (now 
Tusculum) and Washington College. 

Plans for observance of the univer- 
sity's sesquicentennial include presen- 
tation of a full background of the in- 
stitution's history, with a summary of 
present activities, and an outline of 
needs and aims of the future. The 
theme will be ‘The University of Ten- 
nessee, Yesterday, Today, and Tomor- 
row.’ 

From its beginning, Dr. Folmsbee's 
history shows, the university has been 
conducted for the benefit of all the 
people. It is among the first, if not 
the first, strictly nondenominational 
college in the United States. The char- 
ter instructed the board of trustees to 
“take care .. . that students of all de- 
nominations . . . be admitted to equal 
advantages of a liberal education and 
to the emoluments and honors of the 
college . . . and that they receive a 
like fair, generous, and equal treatment 
during their residence therein.’ 
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Effects of the War Upon 
Colleges, 1943-44 


Enrollment of civilian students in 
universities and colleges has dropped 
forty-four per cent since 1939, a report 
on "Effects of the War upon Colleges, 
1943-44," just published by the U. S. 
Office of Education, Federal Security 
Agency, reveals. In 1939, a total of 
|,360,493 students were enrolled in 











GINGER! 























How do you get out of these things? 
* 
Nearly one-half the uniformed personnel 


on duty in the Navy Department are now 
WAVES. 


comparison to 761,630 attending class- 
es in the fall of 1943. 

"College enrollments before 1939- 
40 usually increased by at least 75,000 
to 100,000 every two years. Hence 
this loss of nearly 600,000 civilian stu- 
dents from the 1939-40 total is less 
than the true loss," the report states. 
“The extent of the decrease can be 
appreciated more when it is recalled 
that the enrollment of all institutions 
of higher education in 1923-24 was 
only 823,063. As a result of the de- 
cline in nonmilitary college enrollments, 
the loss to the nation in terms of tech- 
nical advancement, cultural education, 
and civic competency has become a 
problem of the first magnitude." 

Publicly controlled colleges and uni- 
versities lost 51.3 per cent of their 
enrollments, while private and church 
colleges lost only 35.7 per cent. The 
total decrease in men students is esti- 
mated at 68.5 per cent. Enrollment 
of women dropped 7.7 per cent. 

The number of persons taking the 
bachelor's degree has not yet changed 
a great deal, an estimated 185,740 
taking this degree in 1943 as compared 
with 186,500 who received it in 1940. 
A decrease of 17,556 men taking this 
degree during the three-year period is 
almost offset by an increase of 16,796 
women. 

An especially sharp decrease in en- 
rollment of graduate students is noted 








Use These Time-Tested Popular Workbooks 


Number Practice in Child Life, Grades 1-8. 


A complete arithmetic program: 


100% Effective—100% Workable—100% Individualized. 


Improving My English, Grades 3-8. Pupils acquire practical mastery of English by 
practice. Complete maintenance, teaching, practice, and remedial program. 


Our Own United States, Grades 7-8. Free Tests. History study guides full of inter- 


esting activities and problems. 


Make history vital an 


dynamic. 


My Word Book Spellers, Grades 2-8. The complete year’s work in each book. These 
spellers co-operate fully with other subject programs. 


JUNIOR-SENIOR HIGH SCHOOL 


New Learning Guide in Biology 

Chemistry Guide and Laboratory 
Exercises, 1942 and 1944 Editions 

Physics Guide and Laboratory Activ- 
ities, 1944 Edition 

Learning Guides in General Science, 
7-8-9 Years 


The most widely used Science Guides 
published. Effective tools for teaching 
science. Complete programs, usable 
with any texts. Free Tests. 


Study Guidance. Principles, practice, and guidance on how to read and study effi- 
ciently. Offers excellent training on reading skills; study habits. 


Grammar in Use, Books 1-2-3-4. 


Free Tests. 


Instruction, diagnosis, practice, and 


review on correct usage, correct capitalization and punctuation. 


First-Aid Training. 
practical problems, tests. 


“‘Down-to-earth” study and practice book. 
Accident prevention is stressed. 


Work materials, 


Mastering Basic Arithmetic. Complete “refresher” course in foundational arithmetic. 


Tennessee representative: B. B. McMauan, Manchester, Tennessee 


2500 Prairie Avenue LY 0 N 5 and CA R N A ll A N Chicago 16, Illinois 
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in the report, the number of these 
students having dropped from over 
100,000 in 1939-40 to 32,063 in the 
fall of 1943. Approximately one-third 
fewer students took master’s degrees 
in 1943 than did in 1940. In the ear- 
lier year 26,731 earned degrees of 
this rank, while in 1943, 17,827 did so. 
However, an increase of 164 ar five 
per cent in the number of doctor's de- 
grees occurred. 

Teacher-education institutions lost 
53.7 per cent of their student enroll- 
ment during+ the four-year period, 
nearly all of this loss occurring since 
1941. The enrollment of civilian stu- 
dents at schools of this type in the fall 
of 1943 was estimated at only 72,660. 

College faculties declined 5.5 per 
cent during the last year, with a great- 
er loss in part-time teachers than in 
those employed full time. An esti- 
mated total of 118,125 persons were 
on college staffs in the fall of 1943. 


About 12,530 teachers left the col- 
leges and universities of the country 
between June and October, 1943. 
More than 2,600 of these vacancies 
were still unfilled up to October 15. 
Some of these fields in which the great- 
est shortages occurred were: Agricul- 
ture, 179 men and 13 women; engi- 
neering, 143 men and 89 women; math- 
ematics, 110 men and 120 women; 
medicine, 204 men and 10 women; and 
physics, 133 men and 209 women. 
Thirteen men and eight women were 
still needed for professorships in nurs- 
ing, five women in dentistry, and fif- 
teen men and twenty-six women in 
home economics. 

An average increase of |.7 per cent 
over last year in expenditures for the 
educational and general purposes of 
higher education was expected by 672 
institutions reporting on this point. 
Schools with military or naval units 
expected an average increase of 2.5 
per cent, with institutions without such 
units reporting less than one-twentieth 
of one per cent increase. 

"Effects of the War upon Colleges, 
'943-44" was written by Henry G. 
Badger and Benjamin W. Frazier of 
the Office of Education Staff. Copies 
of the report may be obtained without 
charge from the U. S. Office of Edu- 
cation, Federal Security Agency, Wash- 
ington 25, D. C. : 

a 
Clerk in Bookstore: "This book will do half 


of your work for you.” 


Student: "Fine, I'll take two.” 
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A Useful War Discovery 
That Might Serve You, Too 


it may have sounded odd when you first heard how 
Chewing Gum supposedly unimportant enough during ordinary 
times is now considered almost 
as an essential in this War— 
the way it tends to relieve the 
nervous strain of combat. 


They have discovered that 
chewing Gum seems ex- 
tremely useful for helping 
to relieve nervous tension. 
That is the reason we will- 
ingly send to our boys over- 
seas all our limited output 
of refreshing Doublemint. 
It’s limited because of the shortage of best grade gum base which 
comes from outside the country. 


Teaching is a 
hard job and 


important one 


Combat strain and the daily strain from teaching are only faintly 
akin in degree but as you know the nervous pull of a day at 
school doesn’t always subside after you get home. So, if chewing 
Gum has proved a help to our men overseas where tension runs 
so high, might not chewing a refreshing, delicious stick of 
Doublemint and kind of relaxing with it at home—do some- 
thing for you, too? Might it not be worth trying anyway? 


i e ee 


® Perhaps this isn’t a good time to make this suggestion when this one 
and only, genuine real-mint gum is off the market serving our boys overseas, who 
have the greater need for it. But with plenty of grade A base once more, again will 
Doublemint be at your service—ready to be helpful and useful to you. 
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A NEW Geography with Outstanding Features! 
THE UNITED STATES IN THE WESTERN WORLD 


Wallace W. Atwood 


Links the Western Hemisphere together—emphasizes 
properly our Canadian and Latin American relations. 
Gives clear understanding of the neighboring American 
nations and our interwoven interests with them. 
NEW MAPS: Spread before your pupil, as one great 
whole, the entire hemisphere. Clearer, more timely, 
more informative than other school geography maps. 
NEW ILLUSTRATIONS: Picturesque, full of action, 
they make other American peoples live before your 
pupil’s eyes. 

NEW TEXT: Fascinating in its wealth of fresh in- 
formation, its graphic, easy style grasps attention— 
holds interest. 

Colored plates, including political, physical and eco- 
nomic maps; charts, diagrams and 300 photographs 
$2.20. 


GINN AND COMPANY 


165 Luckie St., N. W. Atlanta 3, Ga. 


A Complete Elementary 
School Geography Program 


The famous Atwood-Thomas Geographies also 
include: Neighborhood Stories, 92c; Visits 
in Other Lands, $1.24; The American Nations, 
$1.68; Nations beyond the Seas, $1.72. Work- 
books and Teachers’ Manuals available. 


Prices Subject to Discount 


Write for Full Information 


Represented by Tuomas M. Woopson 
P. O. Box 246, Nashville, Tenn. 
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1944 Gr6g4 BUSINESS BOOKS 


American Business Law in Action, 

by Rosenberg........ _,. List Price. 64c 
*Government Dictation, 

by Strong and Foote. ... List Price, 80c 
*Gregg Shorthand—Direct-Approach Method, 

by Odell and Stuart . _List Price. $2.00 
*The Legal Secretary, 

by Connelly and Maroney... . List Price, $1.40 
*The Organization, Administration, and Super- 

vision of Business Education, 


by Strong .List Price, $2.00 


The Private Secretary —A College Text. 


Rt. List Price. $1.48 

How to Use the Adding Machine, Selective 
Keyboard Edition, 
by Potter and Stern. 


2 ea 


... List Price. 60c 


How to Do Billing or Invoicing, 


by Stern and Stern. List Price. 60¢ 


*Most-Used Army Terms. 


by Jontig and Swem List Price. 60¢ 


4 charge must be made for sample copies of books marked with asterisk 


* 


THE GREGG PUBLISHING COMPANY 


New York Chicago 


Dallas 


Toronto 


San Francisco Boston 


London 
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Council of 
THE CITY OF KNOXVILLE. TENNESSEE 





Standing, reading left to right: Purn Hutchison, Milton Roberts, Ray S. McBath, H. Clay James, W. C. Fuller, Lowell Blanchard, 
Herbert Brown, and W. H. Stapleton, Treasurer. Seated: Charles Simms, Cas Walker, George Dempster, City Manager, E. E. 


Patton, Mayor, and Charles Seigal, Vice Mayor. 


The city of Knoxville extends a most cordial greeting Mountains National Park and Norris Dam and Lake. 

and welcome to our honored guests attending the East We are justly proud of our Public School System with 
Tennessee Education Association. We want you to en- 
joy all the pleasures and attractions that we have to of- 
fer, both in the city and in the near-by Great Smoky may be secured from the Registration Office, including: 


its many outstanding features—information about which 


1—The Stair Technical School, a war production training plant. 

2—The Night High School. Meets Tuesday and Thursday nights—only accredited night 
school in Tennessee. 

3—The nine curriculum centers in the elementary schools. 

4—The City Schools’ five high school bands—Knoxville High School, Rule, Tyson, Park 
Junior, and South Knoxville Junior; the many glee clubs, choral groups and orchestras 
in the junior and senior high schools. 

5—The professional library for teachers at 300 West Magnolia Avenue. 

6—The integrated program of art, social science, and audio visual education—headquarters 
at 300 West Magnolia Avenue. 

7—The City-wide health and physical education programs. 

8—The City Schools—University of Tennessee demonstration schools—Knoxville High School, 
Tyson and Van Gilder elementary. 

9—The Child Personnel Division with its nationally-recognized processing and record sys- 
tems. 204 East Fourth Avenue. 

10—The Public Schools Medical and Nursing Service. 

11—The Children’s War Service Program (Nursery Schools) with headquarters at 300 West 
Magnolia Avenue. 

12—The Distributive Education Program—largest and most complete in the State. 

13—The, Guidance Program—most comprehensive in the United States, according to informed 


authorities. 
Visit our up-to-date department stores, smart shops, and hope we may have that pleasure for many years to come. 
excellent restaurants, and if time permits, you would en- Very Cordially 
> 


joy seeing our marble mills and textile industries, some 
of which are the largest in the South. E. E. PATTON, Mayor 
We are very happy to be your hosts again this year and GEORGE DEMPSTER, City Manager 
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Knoauilleand Kuonville Merchants 
Extend a 
Cordial Welcame ta 


Members ¢/ %- East Tennessee 
Education Association 


Knoxville’s shopping centers have never exhibited a more brilliant array of 


merchandise. The style, beauty, and values are sure to please. 


Shop the columns of The News-Sentinel . . . be sure to read The News- 
Sentinel. You will find a veritable parade of fashion and news of what is 


new in the stores of Knoxville. 





The Knoxville News - Sentinel 


The Paper with the News, the Ads, the Pictures 
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PROGRAM 


Eastern Section, Tennessee Education Association, Knoxville 


Friday, October 27, 1944 


General Theme—‘The War, the School, and the Peace’ 


GENERAL SESSION 
Friday, October 27, 9:00 A.M.-12:15 P.M. 
Alumni Memorial Auditorium 


Presiding—PRESIDENT SAM WILSON, Superintendent of the 
Loudon County Schools, Loudon 


9:00 Assembly. 

9:15 E. T. E. A. Song Fest— 
Leader, Edward H. Hamilton, Knoxville High School. 
Organist, Mrs. Anita Gann Jones, Chattanooga. 
Pianist, Mrs. Frank Huffaker, Chattanooga. 

9:30 Business Meeting—Appointment of Committees; Nomina- 
tion of Officers for 1944-45; etc. 

10:00 Song Fest again. 

10:10 Why This Meeting—President Sam Wilson. 

10:15 Message from the Tennessee Education Association—Mr. 
Frank E. Bass, Secretary-Treasurer, Nashville. 

10:20 Postwar Education in Tennessee— Honorable Prentice 
Cooper, Governor of. Tennessee, Nashville. 

10:35 America and World Peace—Honorable Clyde R. Hoey, 
past Governor of North Carolina, Shelby. 

11:15 Education in the Postwar World—Dr. William F. Russell, 
a of Teachers College, Columbia University, New York 

ity. 


Sr = 


12:00 Questions from the Floor on Addresses. 
12:15 Adjournment for Luncheons. 


GENERAL SESSION 
Friday, October 27, 7:00-9:15 P.M. 
Alumni Memorial Auditorium 


Presiding—VicE-PRESIDENT T. C. Prince, Superintendent of 
Knoxville Schools 

7:00 Central High School Band, O’Dell Willis, Director, Foun- 
tain City. 

7:30 Clearing of Stage for Speakers. 

7:40 Invocation. 

7:45 Address— 
Honorable B. O. Duggan, State Commissioner of Educa- 
tion, Nashville. 

8:00 Russia as I See It— 
Honorable David Nichol, Foreign Correspondent of the 
Chicago Daily News to Berlin and Berne, Switzerland, 
1940; Moscow, 1941 to 1944; eyewitness of Stalingrad, 
Kiev, and other points; reporter of Secretary of State 
Hull’s Moscow Conference. 

8:45 Questions from the Floor. 


9:15 Adjournment. 

















profitable. 

















To the TOACMANS of Zast Tennessee 


*** The Knoxville Teachers’ League recommends to you 
the Knoxville firms advertising in this issue of THE 
TENNESSEE TEACHER. 

We welcome you to Knoxville at all times and trust 


that your visit here will always be both pleasant and 


‘== The Knoxville Teachers’ League 


MRS. AMELIA CARUTHERS, President. 
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Visiting Speakers, Eastern Section 


General Sessions 


MR. CLYDE R. HOEY 
(LL.D. from Davidson College, 
Duke University, University of 
North Carolina), Governor of 
North Carolina, 1937-41; demo- 
cratic nominee to the United 
States Senate in 1944; member 
of Congress, 1919-21; Assistant 
U. S. District Attorney for West- 
ern District of North Carolina, 
1913-19. Governor Hoey will 
address the Friday morning gen- 
eral session on the _ subject, 
“America and World Peace.” 

DEAN WILLIAM F. RUS- 
SELL (Ph.D., LL.D., Ed.D.), 
Teachers College, Columbia Uni- 
versity; member of American 
Youth Commission (American 
Council on Education) and Di- 
rector of National Citizenship 
Education Program (Department 
of U. S. Justice); distinguished 
writer, author, and speaker on 
educational and other subjects. 
Dean Russell will address the 
Friday morning general session 
on the subject, “Education in the 








Postwar World”; also the Joint Luncheon of Superin- 
tendents, Principals, Boards of Education, and College 





People. 
MR. DAVID M. NICHOL . A, 
(B.A., M.A., Political Science, | ‘ 7 


University of Michigan), Cana- 
dian by birth, son of a Presby- 
terian minister ; Berlin and Berne, 
Switzerland, correspondent of 
Chicago Daily News, 1940, Mos- 
cow, 1941 until recent return, 
1944 ; eyewitness of operations in 
various European cities; covered 
Moscow Conference at which 
Secretary of State Cordell Hull 
served ; arrived Miami from Ber- 
lin September 18, 1944; a well- 
informed speaker with dynamic delivery and apt in an- 
swering questions. Mr. Nichol will address the Friday 
evening general session on the subject, “Russia as I See 
It.” Following his address will be a period of twenty 
to thirty minutes for questions and answers. 














ROSE MORTUARY ye 
1321 North Broadway 
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this year as 
always.... 


We welcome you members of the 
E. T. E. A. to Knoxville and invite 
you to shop again at Penney’s. 
This year you must help our coun- 
try .. . it needs all the help you 
can give. Shop wisely, lend Uncle 
Sam more, buy only the essential 











' | 

“mil § | 

WOMANS SHOP | 

is the smart shop—the show 
place of Knoxville 





Visit us—when 
you want fine 
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things. Remember, this year is dif- FURS 
ferent! SUITS 
... for the things | COATS 
| 
you MUST HAVE you're | DRESSES 
invited to shop at 
MILLINER Y 
FENWWEVE At Moderate Prices! 
THE TENNESSEE TEACHER FO 
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Knoxville Hotels Welcome 


“Delegates of 
.. ft. & SS 


A Pleasant Stay Is Assured at 
Any of Our Fine Hotels 


ANDREW JOHNSON 


W. G. MALONE, Manager 


ARNOLD 


C. C. COX, Manager 


FARRAGUT 


W. G. MOFFAT, Manager 


P-A Rik 


EMORY H. COPPEDGE, Manager 


ST. JAMES 


PAUL N. McQUIDDY, President 
ROE CREASMAN, Manager 


Knoxville Hotel Association 








FOR OCTOBER, 


1944 
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De partmental Sessions 


and Elementary Principals. 


ucation, and Recreation. 





DR. CLYDE B. MOORE 
(Ph.D.), Professor of Education, 
Cornell University, Ithaca, N. Y.; 
member 1946 Yearbook Council, 
American Association of School 
Administrators; fellow American 
Association for the Advancement 
of Science; author of numerous 
articles and books on education. 
Dr. Moore will address the Joint 
Session of Junior High School 


DR. W. W. TUTTLE 
(Ph.D.), Professor of Physiolo- 
gy, College of Medicine, Univer- 
sity of Iowa, Iowa City; author 
of Textbook of Physiology, Ex- 
perimental Human Physiology, 
over a hundred articles in scien- 
tific journals; member of distin- 
guished societies. Dr. Tuttle will 
address the Tennessee State As- 
sociation for Health, Physical Ed- 


DR. GLENN TREWARTHA 
(Ph.B., A.M., Ph.D.), Professor 
of Geography, University of Wis- 
consin, Madison; fellow of Gug- 
genheim Memorial Foundation, 
1926-27 ; authority on the geog- 
raphy of the Far East; author of 
A Reconnaissance Geography of 
Japan, An Introduction to 
Weather and Climate, Elements 
of Geography: Physical and Cul- 
tural. Dr. Trewartha will ad- 
dress the Social Science Section 
on “Japan Before and After the 
War.” 





DR. E. W. DOLCH (Ph.D.), 
Professor of Education, Univer- 
sity of Illinois, Urbana; author 
of books on reading and spelling ; 
member American Research As- 
sociation; contributor of many 
articles on educational subjects; 
Director of the Educational Clin- 
ic, University of Illinois. Dr. 
Dolch will address the Joint Ses- 
sion of A. C. E. and Intermediate 
and Elementary Supervisors. 


























We are the only firm in the state that owns 
a new stock of Sharkskin Caps and Gowns. 

Our prices are right, so why deal with a firm 
a long way from home? 


CAPS AND GOWNS 
FOR GRADUATION 


Write for Samples and Prices 


For twenty-two years we have served the 
schools of Tennessee. 


ATHLETIC HOUSE 


522 GAY STREET 























E. B. MANN UNDERTAKING CO. 


Morticians 


414 CHURCH AVENUE, WEST 
KNOXVILLE, TENNESSEE 
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Buy War Bonds 
| WELCOME 
| CHOOSE YOUR 
| JEWELRY 
and 
E GIFTS 


From the Largest and Most Complete Stock in 
the Entire Southland 





“It’s Easy to Pay—The Royal Way” 


| ROYAL 
JEWELERS 


| Twenty-Three Years Serving East Tennessee 





KNOXVILLE—MARYVILLE 
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DR. WALTER WILKINS, U. S. Public Health 
Service, Washington, D. C. Dr. Wilkins will address 
the Health Education Section. 


DR. HOWARD H. RUS- 
SELL (B.A., M.A., Ph.D.), 
Chief, Civilian Training Branch, 
Civilian Personnel Division, 
Headquarters Third Service 
Command, Baltimore, Maryland ; 
Head of Department of English, 
University of North Dakota (on 
leave of absence for duration of 
war). Dr. Russell will address 
the Health Education Section. 





DR. M. EUNICE HILTON (A.B., A.M., Ph.D.), 
Dean of Women and Professor of Education, Syracuse 
University, New York; member of National Association 
of Deans of Women and other distinguished organiza- 
tions; contributor to educational journals. Dr. Hilton 
will address Deans of Women and Girls. 


JUDGE CAMILLE M. KELLEY, Municipal Juve- 
nile Court, Memphis (second woman juvenile court judge 
in United States; first in South); has handled 40,000 
cases; lecturer on child welfare, human behavior, crime 
prevention, and citizenship; member of numerous distin- 
guished organizations. Judge Kelley will address the 
High School Section. 


DR. JOSEPH ROEMER, Dean of the College and 
Professor of Secondary Education, Peabody College for 
Teachers, Nashville. Dr. Roemer will address the Junior 
High School and Elementary Principals. 


MR. RALPH M. PEARSON, graduate Art Institute, 
Chicago; awarded first prize International Exposition, 
Chicago Society of Etchers; represented in permanent 
collections of City of Chicago and Art Institute, Chicago ; 
Congressional Library, Washington, D. C.; Los Angeles 
Museum of Art; and other museums and libraries ; mem- 
ber of distinguished art societies; author of numerous 
magazine articles on art; article on woodcuts and wood 
engraving in Encyclopedia Britannica; now Inspector of 
Wings of Avenger Torpedo Bombers at Eastern Aircraft. 
Mr. Pearson will address Art Education. 








INSURED SAVINGS 


214% Current Rate of Dividend 


HOME FEDERAL SAVINGS 
AND LOAN ASSOCIATION 


317 West Clinch Avenue 


Open an Account by Mail 





MEET YOUR FRIENDS HERE 


7S cW s,s 
CAFETERIA 


IN KNOXVILLE 
* 


Private Dining Rooms for Parties and Banquets 
from 10 to 500 














Greetings to ETEA 


Authorized Dealers in 
Text Books Work Books School Supplies 


KNOX COUNTY BOOK 
COMPANY 


405 W. Church Avenue Phone 4-2177 





We who serve Knoxville and Knox County schools throughout the year welcome the ETEA to 
Knoxville. You are invited to visit our stores and allow us to serve you while you are here. 


College Text Books 
New and Used 


VOL BOOK EXCHANGE 


Phone 3-5024 


805 S. Fifteenth Street 








FOR OCTOBER, 1944 
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Teachers, You Can Kind It Here... | 









































































































































Wc guane | [MAX FRIEDMAN ] [pion 
The Prescription Store and ROGERS DRY 
HAL DICK’S STORE 304 South Gay Street CLEANING 
2067 N. Broadway, Knoxville, Tenn. KNOXVILLE, TENNESSEE 6E Park Ph 4- 
Phones: Dial 3-5139, 3-5130, 2-9368 “The Store That Confidence Built” ae are sei tie 
DUNLAP 
LEM ANDERSON CO. TRUNK & LEATHER SHOP 
Luggage and Ladies’ Handbags 
506 Market Street Hose—Gloves—Handkerchiefs 
“Food Merchants iu Kenguaiite Jewelry r{[, ExCLUSINE FURRIER FURRIERS SJR 
Since 1913 Market at Clinch (es South Gay d 
KNOXVILLE, TENNESSEE Established 1926 Knoxville, Tenn. ; 
——————————— 1 = — <> «mp «aw «we oe — i jG Se IY) —— U 
TODD & ARMISTEAD Compliments of Southern OLTIZE U 
K ille’ ae iption St | WEAVER'S : 
noxvitle’s Leading Prescription Store | r?) 
Market and Clinch, Knoxville, Tenn. | RES TAURANT NG 3 SRE Abd ” 
Dial 2-2131 619 SOUTH GAY y . C 
———_— oo ————l——————— aieall a andl a a ui ‘s yf ‘ 
Ro teu ‘Tyee eee 
Pied CHANDLER } W. T. ROBERTS 3} r 
om pliments o ; | 
P f F lorist A Home-Owned Store 
S. H. KRESS & CO. oe gs ga tor peres ‘ FOR YOUR CONVENIENCE 3 
37-38-39 City Market ial 3-818 ; , 
KNOXVILLE, TENNESSEE 307 Eighteenth Street Phone 2-2181 3 
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Distinctive Furniture BROCKWAY CROUCH | we Handle a Complete List of State 
‘ Adopted School Books for 
Haws & Blankenship Flower Craft | All Counties. 
715 N. BROADWAY 2233 West Cumberland Avenue | NORRIS BOOK STORE 
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BREAD CAKE 


Compliments of 


COMMERCIAL 


AMERICAN BAKERIES NATIONAL BANK 


COMPANY 


1212 North Central Avenue Dial 4-3631 
KNOXVILLE, TENNESSEE 
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DR. H. H. GILES (A.B., M.A., Ph.D.), Director 
Education Division, American Council on Race Relations, 
National Director Bureau for Intercultural Education, 
Chicago, Illinois ; author and editor of books and articles 
in professional journals. Dr. Giles will address the Col- 
lege Section. 


DR. ALTON O’STEEN 
(A.B., M.A., Ed.D.), Head of 
Department of Fine Arts, Uni- 
versity of Alabama, University ; 
taught music at Horace Mann 
School and at Teachers College, 
New York City; Head of Music 
Education, University of Min- 
nesota, Minneapolis; Research 
Associate in Radio Music for 
Schools, Ohio State University ; 
State Supervisor of Music, Ala- 
bama Department of Education, 
1941-43. Dr. O’Steen will ad- 
dress the Music Section. 





MR. F. G. NICHOLS (M.A. (honorary), Harvard 
University), Associate Professor of Education, Harvard 
University, since 1922; assistant director, Federal Board 
of Vocational Education, 1913-21; member of numerous 
organizations ; author of a number of books on business 
and commercial education. Mr. Nichols will address the 
Commerce and Business Section. 


DR. RAY L. HAMON, Senior Specialist for School- 
house Planning for United States Government, U. S. 
Office of Education, Washington, D. C. Dr. Hamon 
will address the Superintendents Section. 


DR. H. GORDON HULLFISH, Ohio State Univer- 
sity, Columbus; Dr. Hullfish will address Home Eco- 
nomics Section on “Changing Views in Education for 
the Home Economist.” 


DR. JAMES STINCHCOMB (Ph.D.), Professor of 
Classical Languages, University of Pittsburgh, Pennsyl- 
vania ; Editor of Classical Weekly, organ of the Classical 
Association of the Atlantic States. Dr. Stinchcomb will 
address the Joint Session of Latin and Modern Lan- 
guages. 


r eroee | 


MR. FRANK VAN EYNDE 
(B.S., M.S.), Special Represent- 
ative, Vocational Training for 
War Products Workers, U. S. 
Office of Education, Washington, 
D. C. Mr. Van Eynde will ad- 
dress the Vocational Trades and 
Industry Section. 





























ELLIS & ERNEST | || 


DRUG STORES | 
1500 West Cumberland a 
KNOXVILLE, TENNESSEE | 








Delicious Sandwiches and | 


















































Drinks at the Corner ats 
of the Campus ll i 
ij; Wall Ave. Market Sq. 
P I MEN’S AND BOYS’ CLOTHING—SPORTING GOODS i 
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The South's Most Beautiful Furniture 


@ HAMMOND ELECTRIC ORGANS 
@ WESTINGHOUSE APPLIANCES 
@ ARVIN RADIOS 


FOWLER BROTHERS 
CSRHEREEAESE I) SOMPANY QC HDRETTERE'S) 


418 South Gay Street 
KNOXVILLE, TENNESSEE 




















Established 1919 


R COS RESTAURANT 


Air Conditioned Knoxville’s Finest Restaurant 


318 North Gay Street 
“Home of Sizzling Steaks” 


Use Our FREE PARKING LOT While Eating with Us 
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Teachers, Pay Us a Visit... 


7 JENNIE’S 
FLOWER SHOP 














PRADLEY’S, INC. 
Individual Styles 
FOR HATS AND DRESSES 
327 West Clinch Avenue 






The Fashion Center 
410 West Clinch 
KNOXVILLE, TENNESSEE 
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415 West Church Avenue 
Phone 3-2412 
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iI} In Knoxville It’s il 


SPENCE SHOE CO. | | TFlle : ji 
430 South Gay Street fs MUA, tt 

We Shoe the Whole Family || porATO CHIPS—PEANUTS | 
ve SANDWI we 


ms CHES ‘e 
iil 1706 North Broadway iil 






Third Floor 
422 Gay Street—Knoxville 
Featuring, at Popular Prices, Ready- 
to-Wear gr for “Women 
Who Care’ 
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Gillenwater Piano Company 
Authorized Dealer for 
Mason & Hamlin, Wm. Knabe & Co., 
' J. & C. Fischer 
Grands—Consoles—S pinets 
1371 North Broadway 
KNOXVILLE, TENNESSEE 


Cowan and Louise Bishop 


BISHOP’S SANDWICH 
GRILL 
Plate Lunches 
Phone 2-9935 
Broadway and Kenyon 


MARIETTA MODES, Inc. 
(Women’s Section) 

Woods-Taylor-Cox Company 

| KNOXVILLE, TENNESSEE 














TEACHERS | Kay’s of Knoxville, Inc. 


Welcome to Our Store Retailers and Manufacturers of Ice Cream 
ALL WOOL SUITS AND OVERCOATS A Variety of Flavors of Ice Cream, Malted Milks, 


$ ys  : i. 50 and Sundaes 


Visit One of Our Stores 


GLEN-MORE CLOTHES Office and Plant—2564 Magnolia Avenue 
» 22 East Market Square Phone 2-8113 
KNOXVILLE, TENNESSEE KNOXVILLE, TENNESSEE 






































KNOX VILLE 
TRAVEL BY BUS TO E. T. E. A. = 
dubai SPORTING GOODS Co. 
Wholesale and Retail 
Frequent, Dependable Service * 
: We Specialize in All Sporting Equipment 
TENNESSEE COACH CO. = * 
iiaiiiiaat : Telephone 3-2212 
prisons 710 South Gay Street 
KNOXVILLE, TENNESSEE KNOXVILLE, TENNESSEE 
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MR. B. FRANK KYKER 
(B.A., B.S., M.A.), Chief, Busi- 
ness Education Service, U. S. 
Office of Education, Washington, 
D. C.; formerly Head of the 
Department of Commerce and 
Director of Business Teacher- 
Training at the Woman’s College, 
University of North Carolina; 
Director of Department of Busi- 
ness, Berea College; past profes- 
sor of graduate courses in busi- 
ness education of the University 
of Tennessee, University of Iowa, 
and the Ohio State University (summer sessions). Mr. 
Kyker will address the Commerce and Business Section. 








MR. CLYDE I. BLANCH- 
ARD (A.B.), General Editor, 
Gregg Publishing Company, New 
York City; Managing Editor, 
Business Education World; au- 
thor and co-author of several 
texts on commercial education. 
Mr. Blanchard will address the 
Commerce and Business Section. 





In addition to the foregoing visiting speakers, the fol- 
lowing state representatives will appear on the program: 

Governor Prentice Cooper, Nashville—Friday morn- 
ing general session. 

State Commissioner of Education B. O. Duggan, Nash- 
ville—Friday evening general session. 

High School Supervisor R. R. Vance, Nashville— 
High School. 

Director of Elementary Education R. Lee Thomas, 
Nashville—A. C. E. and Intermediate, Education for the 
Exceptional Child, Superintendents. 

Director Martha Parks, Division of School Libraries, 
Nashville—Librarians. 

Secretary-Treasurer Frank E. Bass, Tennessee Educa- 
tion Association, Nashville—Friday morning general ses- 
sion. 




















FLOWERS IOALL THE WorLD By Wire 
WD Septet Toews” 
































With the A. C. E. 


of a most attractive yearbook. Their 
theme is: "What Is Happening to Chil- 
dren?" The following problems are to 


be studied: 








» > 


By the time this issue leaves the press 
we will ail be well along the way in 
the new school year. We will have 
long since brushed the cobwebs of our 
summer vacations from our minds, 
learned the names of all our new pu- 
pils, planned our term's work, and now 
we are in it up to our necks. Maybe, 
since the first rush of getting started 
is over, we can now take a long breath 
and look around to see what's going 
on in the rest of the world—at least 
the A. C. E. world. 

The news received from all over 
Tennessee shows us that things are be- 
ginning to hum. Miss Margaret Crow- 
der, president of the East Tennessee 
Association for Childhood Education, 
sends this notice: "The annual A. C. E. 
luncheon will be held during the meet- 
ing of the East Tennessee Education 
Association on October 27, at 12:30 
P.M. Mrs. Frances Mayfarth, editor 
of Childhood Education, will be the 
guest speaker. Her subject will be: 


FOR OCTOBER, 1944 


» MARGARET HITE YARBROUGH 


"What Do We Want for Our Chil- 
‘dren?’ The luncheon will be served at 
Tyson School. The price of luncheon 
is $1.00. Reservations may be sent in 
to Miss Margaret Crowder, 1404 Lau- 
rel Avenue, Knoxville, Tennessee." 

More news from East Tennessee is 
the copy of the year's program sent 
to us from the Hamilton County 
Branch. They have selected for their 
theme: "Strengthening of Resources 
Needed by All Children." Phases of 
this theme which will be discussed at 
branch meetings are: 

November: "The Part Home Life 
May Play in Strengthening the Re- 
sources of Children." 

January: "School Life of Children 
May Play a Part in Strengthening the 
Resources of Children." 

March: "The Church's Responsibili- 
ty in Strengthening the Resources of 
Children.” 

Some more neighborhood news 
comes from Giles County in the form 


|. How Adequate Is School Sup- 
port? 

2. How Adequate Is the Trained 
Teacher Supply? 

3. What Efforts Are Being Made at 
Child Accounting? 

4. What Are the Strengths and 
Weaknesses of the Services Provided 
for the Children of Working Mothers? 

5. What Significant Changes Are 
Teking Place in the Elementary School 
Curriculum? 

6. How Has the Size of Classes 
Been Affected by the Emergency? 

7. What Provisions Are Being Made 
to Protect the Health of Children? 

8. What Are the Problems of De- 
linquency? 

9. What Cooperation Is There 
Among Community Agencies for the 
Welfare of Children? 

These seem to us to present a com- 
prehensive field study of the problems 
confronting us all. We believe all A. 
C. E. members in the state would be 
benefited by the findings resulting from 
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this study. How about it, Giles Coun- 
ty? Send us some reports from the 
discussion of these excellent topics. 
We'll see that they are printed here so 
that they may be shared by all branches 
in the state. 

A message to all members comes 
from our state president: 

‘Dear Members: 

"With the beginning of a new school 
year the educational systems of our 
country are facing their greatest chal- 
lenge. The country as a whole is more 
dependent on its women teachers than 
ever before and our problem as teach- 
ers is to make our citizens feel their 
schools are a responsibility because we 
are training children to be future citi- 
zens of democracy, and, whether or not 
we face the facts, the teachers’ atti- 
tude during this emergency will have 
a permanent effect upon these future 
citizens. 

"To those of us who were fortunate 
enough to attend the A. C. E. confer- 
ence in Nashville this summer, it was 
indeed encouraging to see the spirit 
and attitude of the participants. En- 
thusiasm was contagious and planning 
for the future seemed to be the main 
objective. With many of these plans 
still in mind | am offering a few of 
them to you again for consideration: 
tion: 

“Organize and plan a definite pro- 
gram. 

“Interpret A. C. E. and promote A. 
C. E. 

"Health education for childhood. 

“Care of children for working moth- 
ers. 

"Know what is happening to the 
youth in your community. 

“Promote the ‘Back to School’ pro- 
gram. 

“Build a stronger and finer democ- 
racy through democratic living in the 
school and home. 

"The realization of these plans de- 
pends on the effort made by each in- 
dividual member and we, as teachers, 
must continue to band together to 
study and interpret the needs of the 
children and youth of our country if we 
wish democracy to survive. 

“With best wishes for a successful 
year. 

Signed: 
Katherine Signiago." 

This challenging message inspires us 
to go forward and accomplish great 
things in the coming year. 


(Continued on page 48) 
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OVER 80,000 SQUARE FEET OF 
FLOOR SPACE DEVOTED TO 
QUALITY MERCHANDISE 


Fashion. Quality 


come first at George’s 


Here are a few of the labels found 
here for men and women 


Carolyn Fashions 
Hummingbird Hosiery 
Kayser Gloves 
Seamprufe Slips 
Helena Rubinstein Toiletries 
Karyl hes Neckwear 
Edwin Clapp Shoes 


Hart-Schaffner & Mark Suits 


Famous Junior Exclusives 
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Educational Memories 


From the October, 1934, Issue of The 
Tennessee Teacher 


In the passing of L. N. Lumpkins, 
Lawrence County lost a valuable pub- 
lic official. For seven years prior to 
his death, Mr. Lumpkins had served as 
county superintendent. 


. * * 


W. E. Turner and Dudley S. Tanner 
of the State Department of Education 
and S. L. Smith and Fred McQuistion, 
field representatives of the Rosenwald 
Fund, returned to their respective posts 
of duty following a six-week term of 
study in the Yale Summer Seminar in 
Education. 


- . * 


Paul Meek, formerly superintendent 
of City Schools of Harlan, Kentucky, 
succeeded C. Porter Claxton as presi- 
dent of the University of Tennessee 
Junior College at Martin. Mr. Clax- 
ton joined the faculty of the University 
of Tennessee at Knoxville. 


* * * 


Richard C. Jones, elementary school 
supervisor of Shelby County, in discuss- 
ing the values of an intelligence and 
aptitude testing program brings out, 
among other things, its value in meas- 
uring the effectiveness of teaching. 
He tells us that, "Conscientious and 
ambitious teachers are desirous of im- 
proving. The teacher may feel that 
her methods are good and that the 
achievement of her pupils is average 
or above, but she cannot be sure unless 
she uses a measuring device which is 
valid, reliable, and objective." 


* * * 


The East Tennessee Education Asso- 
ciation which met in Knoxville on Oc- 
tober 25, 26, and 27, had several in- 
teresting addresses delivered. Dr. 
Glenn Frank, president University of 
Wisconsin and formerly editor of the 
Century Magazine, spoke.’ Dr. D. W. 
Morehouse, president Drake Univer- 
sity, Des Moines, lowa, who is an as- 
tronomer of international fame, lec- 
tured on “Astronomy Through the 
Camera." Judge Camille Kelly of the 
Juvenile Court at Memphis spoke on 
"Child Welfare Conscious.” 
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TEACHERS! 


Get Your FREE Copies of This 
Beautiful, Informative Booklet 


“OUR FLAGS” 








in Knoxville for the E. T. E 
and get enough for your classes. 





Do you know what the colors red, white, and blue mean in the United 
States flag? Do you know what the three white stars represent in the flag 
of the State of Tennessee? What does the hickory tree in the Governor's 
flag of the State of Tennessee represent? 
The answer to these and many other interesting questions about your flags 
are found in “Our Flags” published by Morris Plan Bank. 

While the supply of these booklets lasts, we suggest that while you are 
. A. meeting you drop by Morris Plan Bank 
Or if not convenient, address a penny 
postcard to Morris Plan Bank of Knoxville, 414 West Clinch, Knoxville, 
Tennessee, requesting the number of copies you want. 


Manus Plan Eank 


OF KNOXVILLE 


THE BANK for the INDIVIDUAL 








The Art of Teaching vessus 
the Science of Education 


HODGE MATHES 


East Tennessee State College 





"Versus?" Well, yes. | use the 
word deliberately, For between teach- 
ing as an art and education as a sci- 
ence there is an undeniable antithesis. 

Teaching is the oldest of the arts; 
older than the arts of tillage, building, 
or fighting; but as a sc'ence education 
is a "mewling and puking infant’’ in 
the arms of society. 

The essence of education, from the 
day of the Neanderthal man to our 
own day, has been the transmission, by 
the elders to the youth, of the ac- 
cumulated experience of the race. The 
cave man passed on to the cave boy 
by crude signs and grunts or by sav- 
age blows and kicks much useful lore 
about cave living—how to make fire, 
how to stalk and kill an animal, how 
to dress a skin for clothing, how to 
avoid a serpent or a saber-toothed 
tiger, how to find shelter from a storm. 

This teaching must often have been 
brutish, the learning toilsome and ox- 
like; but by such means man advanced 
from cave and cliff dwelling to barrow, 
cairn, and house; from hunting and 
fishing to planting and reaping; from 
club and stone axe to bronze spear 
and iron sword; from charcoal draw- 
ings on cavern walls to hieroglyph and 
cuneus, rune, and alphabet. 

So the art of teaching grew also 
from wordless sign making into con- 
scious, methodical instruction in the 
arts of ‘living. Always the essence of 
it was the same: the handing down by 
age to youth of the lessons of the 
past so that each new generat’on 
should start not at the zero mark, but 
at the highest point attained by the 
preceding generation. 

The act of transmitting experience, 
however, was not something that came 
automatically. The task involved ef. 
fort, required skill, and called for spe- 
cial talents. So, eventually, arose the 
art, or vocation, of the teacher, the 
way shower. 

In time great teachers appeared: 
lawgivers, prophets, sages, poets— 
Hammurabi, Moses, Kong-fu-tse, Soc- 
tates, Plato, Hillel, Jesus, Spinoza, Pes- 
talozzi, Arnold of Rugby. It was the 
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Greeks who first recognized the teacher 
as a craftsman and set him apart in 
a place dedicated to leisure and learn- 
ing: the schole, school. 

Socrates, devoting himself solely to 
fashioning the thought and conduct of 
the youth of Athens, developed a 
methodology that became a pattern for 
teachers through centuries to follow. 
The Socratic seed-thought, refined by 
his pupils ‘and successors, was at last 
regerminated in the Renaissance. 

With the rise of schools and pro- 
fessional teachers came the separation 
of scholastic learning from the inci- 
dental learning gained in family, field, 
market, and camp. Scholars became a 
caste, enjoying privileges, immunities, 
and honors not conferred upon com- 
mon men. This scholar caste found 
shelter within the walls of the church. 
The teacher was priest, monk, doctor 
of divinity. Groups of doctors found- 


ricula, degrees, scholastic pomp and 
pageantry. 

Then, with the revival of learning, 
the monopoly of teaching by the 
church gave place to the rule of the 
lay scholar who spoke with the au- 
thority of his own free insight rather 
than with the authority of tradition. 

The Protestant Revolt further en- 
hanced the influence of the teacher. 
Martin Luther's dictum, that every man 
should be his own priest, implied as a 
corollary that only the enlightened 
man is capable of self-priesthood. 
Luther advocated compulsory instruc- 
tion in the rudiments, and the :'‘be- 
nevolent despots’’ of Prussia made such 


instruction a reality in the eighteenth, 


century. 

Slowly, and against the stubborn op- 
position of ecclesiastical and. aristo- 
cratic tradition, the ideal of a common 
school, universal, compulsory, and free, 
made headway. Even today we are 
only beginning to grasp the import of 
this concept. No other aspect of, mo- 
dernity approaches it in significance. It 
is revolutionary. It marked the end 
of the Middle Ages and spelled the 
doom of feudalism. It became. the 
shibboleth of democracy. 

Such in barest outline is the pano- 





ed "universities with faculties, cur- 
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524 S. Gay St. Between S&W and Hotel Farragut 
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rama of civilization sketched from a 
single viewpoint—namely, that civiliza- 
tion is the resultant of accumulating 
and transmitting experience through 
the act and art of teaching. The cli- 
mactic scene in this panorama is the 
emergence of the common school. 

Now it is just at this climactic point 
that we witness the transition from the 
art of teaching to the science of edu- 
cation. Teaching had always been an 
art, and the mother of the arts. Teach- 
ing had now to become a science. 

Under the new conditions brought 
about by the novel experiment of uni- 
versal education, the teacher and the 
would-be teacher faced new problems. 
Evidences of his fitness for teaching 
must be expressed in terms intelligible 
to the unlettered laity. Instead of d’- 
olomas in impressive Latin and deco- 
rated with cryptic seals, certificates, 
issued by civil boards must be pre- 
sented. And the teacher, as a civil 
servant, must enter into formal con- 
tractual relations with the governing 
body of the community. 

Equally significant changes were ne- 
cessitated. in the corpus of learning 
to be transmitted. The traditional 
liberal arts," with their "dead" lan- 
guages, the theorems of Euclid, and 


the ‘humanities,’ were viewed skep- , 


tically by those wha™wished to see 
their sons fitted as quickly and cheap- 
y as possible for learned professions 
or secular vocations. 

lt was therefore most natural that 
the school should appeal to science, 
that miracle-working instrument that 
was transforming a universe of blind 
forces into an intelligible realm of 
order and laws. Science was changing 
the art of the conjurer into the science 
of medicine, the art of building into 
the science of architecture. Why 
should it not also change the art of 
teaching into the science of educa- 
tion? ' 











CAN YOU HELP US 
FIND A SALESMAN? 


We have an unusual opportunity to 
offer a salesman in your State who is 
now selling other educational lines, 
and who can demonstrate our proj- 
ect, WORLD NEWS OF THE WEEK, 
part time. If you know of such a 
man, we'll be grateful for his name 
and address. 

NEWS MAP OF THE WEEK, Inc. 

1512 Orieans Street, Chicago 10, Illineis 
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Why not indeed? But just as the 
“applied science of medicine was 
based upon the “pure” sciences of 
chemistry and biology, so the science 
of education must be served by a 
parent science of the human mind. 

This infant of the family of the sci- 
ences we call today psychology. In 
its present stage of development it is 
probably more akin to alchemy and 
astrology than to chemistry and astron- 
omy. And the "'science of education” 
postulated upon it must be frankly re- 
garded as yet in its best phases a 





quasi science; in its worst phases, a 
pseudo science. 

No other science was ever called 
into being so suddenly and charged 
with such a weight of responsibility. 
Such a task needed time, more time 
than could be spared for it. It needed 
a large body of trained researchers, 
grounded in the classic tradition, with 
a broad grasp of history, intimate 
from the past, and sure techniques in 
familiarity with the cultural heritage 
the scientific method. 

Instead, an army of untrained ama- 








Many thousands of school teachers 
Know by experience the value of 
Dependable protection against 

Loss of income from 

Sickness or Accident. 





You, Too, Can Smile Even =.: 
When Disabled If You Have 
Provident Protection’ — 


| Provident 
| SEVEN MILLION DOLLARS yearly 





If you do not now have this kind of protection 
Your Association makes available to you, 

How wise it would be to secure it 

Before disabling Sickness or Accident 

Rolls up those extra bills! 


Remember, benefits paid on disabilities occurring during vacation periods as 
well as throughout the school year. 


PROVIDENT LIFE AND ACCIDENT INSURANCE (0. 


CHATTANOOGA—SINCE 1887—TENNESSEE 


now pays more than 
In benefits, a large portion to 
School Teachers. 
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teurs rushed into print with hastily- 
prepared kooks on the theory and 
practice of teaching, “laws of learn- 
ing," general and special "methods," 
the “psychology” of childhood and 
adolescence, and of this and that. 

The mountain of education was in 
labor, and there issued a ridiculous 
mouse known as the professor of edu- 
cation! 


7 Build the Future 


WITH BOOKS 














FOR MANY YEARS both the 
J. B. Lippincott Company and the 
Frederick A. Stokes Company have 
served the schools and _ libraries 
throughout the country with library 
and textbooks. Now, with the com- 
bining of these two companies, we 
are more prepared than ever to fill 
your needs. Our list is long, varied 
and of exceptionally high quality. 
It covers all grades from pre-school 
to college; it comprises books of 
appeal to advanced as well as slow 
readers. 

1944 Lippincott-Stokes books ap- 
proved by the Tennessee State De- 
partment of Education. 





A RING AND A RIDDLE 


By M. Ilin and E. Segal 


A story of the proverbial youngest son who 
sets out to seek his fortune with his father’s 
gift—a rusty axe—and courage. Although 
the well-loved formula of such an adven- 
ture, long familiar in fairy tales, is followed, 
there is a new twist to the story that will 
fascinate modern boys and girls. Each of 
the old-time magic devices, through which 
the young hero wins his way against all 
odds, has a counterpart in the true magic 
of ae radio, television, ete. 
Beautifully signed and illustrated by 
Vera Bock. $2.00 list. (Grades 2 to 5) 


YOUNG MAN-OF-THE-HOUSE 
By Mabel Leigh Hunt 


Here is a story that tickles the ribe and 
touches the heart of every American boy 
or girl who has a father away in the war. 
When young Eben’s doctor-father was 
called to the service, he. left Eben as “Man- 
of-the-house.” Eben has his hands full, 
especially as he has a baseball team and a 
few other things on his mind, but he hits 
upon an astonishing plan for reminding 
himeelf of his responsibilities. His career 
is varied and hilarious and has its moments 
of real heroism as well. $1.75 list. 

(Grades 3 to 6) 


TWO CHILDREN AND THEIR 
JUNGLE ZOO 


By Rose Brown 

An ideal way to learn more about the people 
and life of our South American neighbors 
is to follow Joa and Tatu up the Amazon 
by boat and plane. Their adventures in 
Santarem give a readable and informative 
account of life in Brazil. $2.00 list. 
(Grades 5 to 7) 


a 
Place orders 


with the Tennessee Book Company, 172 
Second Avenue, North, Nashville. 


J. B. LIPPINCOTT 
COMPANY 
PHILADELPHIA 


All prices subject to discount. 








Socrates called himself a gadfly sent 
by the gods to goad his complacent 
fellow Athenians into thought and ac- 
tion. The professor of education was, 
instead, a mosquito (species anopheles 
pestiferosus), sent by God knows whom, 
to sting his colleagues into indignation, 
to bullyrag scholars and pooh-pooh 
scholarship, to convert other teachers’ 
classrooms into “laboratories'’ for his 


silly experiments, to measure ‘mental 
and emotional values by spurious yard- 
sticks, and draw preposterous conclu- 
sions from inadequate and irrelevant 
data. 

Soon he had the scholastic warld by 
the ears. Not only in the normal 
schools, but also in staid old colleges 
and universities that offered “teachers’ 


(Continued on page 48) 











Come to Old Virginia's 
tion pictures. 
natural wonders. 


tains, 
forests and parks. 


over. 


cost of shipping. 


Write for FREE Pictorial 
Booklet. Address: 


eo @ a 
uta WMotion Pictures 
Colonial 
grandeur, brought to you through mo- 
Tour ancient battle- 
fields, ivy-covered landmarks and many 
See Virginia’s moun- 
famous seashore playgrounds, 
These motion pic- 
tures are educational and provide an 
ideal way to select the spots in Virginia 
you will want to visit when the war is 
You may borrow as many films 


from the list as you can use at one 
time — absolutely free, except for the 














THE FOLLOWING PICTURES 
ARE AVAILABLE 


Thomas Jefferson and Mon- 


ticello; Stratford, the Home of 

d the Lees; Old Dominion State; 
George Washington's Virginia; 

Q Luray Caverns and Shenandoah 


National Park; The Power Be- 
hind the Nation; Colonial Na- 
tional Historical Park; Apples; 
All American; Natural Bridge 
and Historic Lexington; Shen- 
andoah National Park; and 
Wonders of the World. De- 
tailed information concerning 
these films will be supplied 
upon request. 











VIRGINIA 
CONSERVATION COMMISSION 


Room 957, 914 Capitol Street 
RICHMOND 19, VIRGINIA 
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Yours... for the ishing 


A List of Free and Inexpensive 
Classroom Helps Available from 
Tennessee Teacher's Advertisers 


Advertisements are as much news as 
are events of the day. They tell the 
new developments in products and the 
new uses found for them. Keep abreast 
of the new tools for teaching. Answer 
advertisements in your own magazine. 
lf you do not want to clip coupons 
from The Tennessee Teacher, letters or 
postcards will do just as well. Use the 
same address as that which appears in 
the coupon. 

6. “Into the Air Age" should be in 
the hands of every teacher, su- 
pervisor, and administrator. In- 
formation and inspiration are 
packed into thirty-two pages of 
a beautifully illustrated booklet. 
It is written in nontechnical lan- 
guage and offers a foundational 
knowledge of the social and phys- 
ical aspects of aviation and the 
Air Age. (25c) (American Air 
Lines.) 

7. “Opportunities for Youth in Air 
Transportation" will prove a great 
help to boys and girls who are 
thinking of making aviation and 
air transportation a lifework. To 
counselors and guidance workers, 
it offers an authoritative analysis 
of the opportunities in this field. 
(25c) (American Air Lines.) 

8. For your Health-on-the-Home 
Front work in dental hygiene. 
Larger than life-size model of a 
set of teeth. Demonstration 
model which serves (!) to make 
it easy to show clearly before the 
class the proper method for tooth 
brushing and gum massage and 
(2) points out the time each per- 
manent tooth appears in the 
mouth. (Bristol-Myers.} 

9. "Suggestions for the Teaching of 
Literature" is designed to help 
teachers develop in students a 


love of worth-while reading. It 
is compact and covers procedure, 
types of lessons, and activities of 
reading programs. Limited to 
one copy to an individual. (Gro- 
lier Society.) 

10. Do you know why electricity cools 
the refrigerator, heats the iron 
and toaster, and runs the motor 
and elevator? Nine wall charts 
in color on “Everyday Electricity" 
will explain these and other oper- 
ations for you and your students. 
These charts are especially pre- 
pared for grades seven to twelve. 
(Westinghouse.) 


The McCormick-Mathers 
Publishing Company 
The McCormick-Mathers Publishing 


Company announces the appointment 
of Mr. Walter M. Mason as their Editor 
in Chief. 

Mr. Mason was formerly with The 
Macmillan Company of New York City 
as Associate Editor in charge of books 
for elementary schools. His experi- 
ence in the school publishing field well 
qualifies him for this new and respon- 
sible position. 

Prior to entering the editorial de- 
partment of The Macmillan Company, 
Mr. Mason was with the Pacific Coast 
office and for ten years was one of 
their sales representatives in California 
and Arizona. 

He has served as educational con- 
sultant for the National Association of 
Manufacturers and for the American 
Forest Products Industries as well as 
writing and editing several school 
booklets for these organizations. 

Mr. Mason is a native of Washington 
State and received his B.A. degree 
from Washington State College. His 
graduate work was done on a teaching 
fellowship in “er 
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Lighten Your Aoad 


HARLOW PUBLISHING CORPORATION 
OKLAHOMA CITY 2 OKLAHOMA 
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Mr. Garald L, Bell 


Mr. Bell has again been appointed 
as the state representative for the 
Department of Elementary School 
Principals of the National Education 
Association. Mr. Bell will contact soon 
by letter the elementary principals of 
the state. Any principal who may 
wish to contact Mr. Bell may write him 


at Belle Morris School, Knoxville. 
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ENCYCLOPAEDIA 


BRITANNICA 
FILMS 


Authenticity of Subject Matter 
Assured... 


B. the auth 
rial presented is safeguarded by 
collaboration of outstanding educa- 
tional authorities and subject-matter 
specialists, Encyclopaedia Britannica 
Films offer educators the most authen-: 
tie classroom film library ever pre- 
duced te meet the demands ef the 
school eurriculum. 


Correct Film Selection Assured... 


Te help you properly select Encycle- 

paedia Britannica Films fer your 

school _ System. we prepare, without 

an I jon Study after 

duly pon hh your school syllabi or 

courses of instruction. With this in- 

e dividualized Integration Study before 

e you, you can systematically build an 

4 Encyclopaedia Britannica Film Library 
te Gt your courses of instruction. 


Proper Film Utilization Assured... 


When Encyclopaedia Britannica Films 
are iutoodinnel inte your school sys- 
tem, our Film Utilization Service at: 
once plays an important rele. Highly 
trained | teachers, selected for their 

of modern instructional 
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Silent Teaching Films (formerly Eastman) 
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Movie and Story Preferences 
of Rural Young Men 


E. B. KNIGHT 


University of Tennessee 





The frontier has long since disap- 
peared, but the rural young men of 
Tennessee thrill to tales of physical 
action strongly tinged with perilous 
adventures. Incidentally, accounts from 
the battlefields of World War Il bear 
witness to the courage and stamina of 
the boys who come from the farms 
and small communities of our state. 

Evidence supporting the _ initial 
statement of this article was an out- 
come of the series of studies regard- 
ing rural young men conducted by 
the Agricultural Education Department 
of the University of Tennessee during 
the past five years. A total of 1,000 
youths, 839 of whom were high school 
students when contacted, supplied the 
facts upon which the present discus- 
sion is based. These individuals resided 
in three areas, including a total of six- 
teen rural high schools in the vic'nities 
of Washington County, Nashville, and 
Dyersburg. For the most part the 
young men lived on farms and had 
studied vocational agriculture either 
in high school or as members of local 
classes for out-of-school youths. 

The in-school group seemed quite 
representative of the normal rural high 
school. Ninth graders comprised 34.5 
per cent of the’r number: tenth grade, 
26.3 per cent; eleventh grade, 22.4 
per cent; and twelfth grade, 16.2 per 
cent. Seventeen years was the aver- 
age age of these high school youths. 
On the other hand, approximately one- 
half of the out-of-school youths had 
attended high school. Their current 
age was about twenty years. There- 
fore, it is evident that the nonschool 
division was considerably older and 
had less academic training than the 
in-school group. 


MOVIE PREFERENCES 


Those responding to the question- 
naire were given an opportunity to in- 
dicate the types or type of movies 
they most liked to see. Table | sum- 
marizes the replies of both in-school 
and out-of-school boys. 


46 


Table I—Movie Preferences of Rural Youths 





In-school boys Out-of-school boys 





neo ao 
Type of movie EE =| Se fe 
BE me BE ao 
Adventure, western 555 66.2 82 50.9 
Mystery, detective ..164 19.5 i2 3S 
Romance, love... 103 12.3 10 62 
Miscellaneous 128 15.3 33 20.5 
No preference 69 = 8.2 32 19.9 





*Numerous youths named two or more types 
of movies. 


By a wide majority movies depict- 
ing stories of adventure were preferred 
by the Tennessee rural young men 
reached in the study. For the most 
part ‘'westerns'’ were specified; but 
worthy of note is the considerably 
higher percentage of in-school boys 
who designated the adventure type; 
perhaps their younger average age was 
a factor. The second choice of both 
groups was movies presenting action 
in the somewhat different form of 
mystery and detective pictures. Ap- 
parently, films involving the more ten- 
der emotions of romance and love do 
not appeal as strongly to youths of 
these age groups. A wide variety of 
types is included under the miscellane- 
ous category—viz., classical, historical, 
comedy, education, athletic, and scien- 
tific. Of some significance is the fact 
that one-fifth of the out-of-school 
young men failed to declare a prefer- 
ence. Possibly “movies were just 
movies’ to them or other interests 
were of greater importance. 


BOOK AND STORY PREFERENCES 
Another item on the survey form 
concerned itself with the book and 
story preferences of those cooperating. 
The data resulting from this phase of 
the investigation are reported in Ta- 
ble Il. 


Table !1—Types of Books and Stories Preferred 
by Certain Tennessee Rural Young Men 








In-school boys Out-of-school boys 
Type of book | ne 
ov vo 
or story EE KE EE +s 
Be as BS ad 
Adventure, western. 521 62.1! 67 41.6 
Mystery, detective...283 33.7 19 «11.8 
Romance, love......117 13.9 ig 402 
Athletics, sports..... 57 6.8 2. As 
Miscellaneous Se 187 42 26.1 
No preference 50 5.6 39 24.2 





*Numerous youths named two or more types. 


Close correlation between the movie 
and story preferences of these 1,000 
rural youths will be readily noted by 
the reader. A seeming trend, however, 
in the out-of-school group reveals what 
might well be termed a certain amount 
of maturity in their reading prefer. 
ences, especially as to the mystery and 
romantic types of literature. To the 
alert rural educator the increased per- 
centages of out-of-school youths ex. 
pressing no choice will suggest pos- 
sibilities of added service to such 
individuals. 

(Continued on page 47) a 













TODAY 
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MY ARITHMETIC TABLET 


Grades 1 through 8 — a book for 
each grade. Makes the teaching of 
Arithmetic easy. List price 24 


READING SEATWORK 


Pre-Primer through 2nd grade. De- 
velops quickness and accuracy. List 24 
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. They Tell Me 


Mr. Mason Brandon has succeeded 
Mrs. Maynette Paschal as superintend- 
ent of Cannon County schools. Mrs. 
Paschal is now serving as supervisor of 
elementary schools for Cannon County. 





Professor John B. Brown, who has 
a record of more than forty years’ 
teaching experience, has been called 
from retirement to take over the prin- 
cipalship of the Mountain Creek Ele- 
mentary School in Hamilton County. 
Professor Brown was the last person to 
hold the office of State Superintendent 
of Public Instruction. The office of 
Commissioner of Education was cre- 
ated during Governor Peay's adminis- 
tration. 


Miss Lagretta Parrott is the new su- 
perintendent of Cocke County schools. 
Mr. D. C. Williams, whom she suc- 
ceeded, is principal of the Dandridge 
High School. 

* 


Mr. Grant Coble recently succeeded 
Mr. L. E. McClearen as superintendent 
of Hickman County schools. Mr. Co- 
ble has taught in the schools of Hick- 
man County for several years. 


Miss Julia M. Green, who was se- 
lected as the first elementary school 
supervisor in Tennessee in 1912, ended 
forty-two years of full-time service 
when she retired from her position in 
September. In giving up her work, Miss 
Green: stated that "she had cranked 
her flivver in every corner of Davidson 
County and hoped to continue unoffi- 
cially as Davidson County's ‘Miss Julia,’ 
friend and counselor, for many years to 
come." 


After teaching an aggregate of 
sixty-seven years in Knoxville and Knox 
County schools, Misses Edith and Nelle 
Waterman retired recently to their 
College Street home in Fountain City. 
The sisters plan to stay at home and 
run the house until the war is over. 
Then they are going to see Florida and 
other places they've always wanted to 
visit. 


FOR OCTOBER, 1944 


Mrs. Willie Mae Adler of Hancock 
County solved her transportation prob- 
lem last year by hitching "Old Dan’ to 
an improvised “covered buggy" and 
hauling the children along a five-mile 
route to the Dry Branch School. 


Mr. W. M. Connelly is now superin- 
tendent of Marshall County. He suc- 
ceeded Mr. Howard Cochran. 
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TENNESSEE 


225 Rooms oy 225 Batus 
$2.50 
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M. T. McArtuur, Mer. 


hay, hay fy 4b. fr, hr ar, 


MOVIE PREFERENCE 
(Continued from page 46) 
SOME IMPLICATIONS 

The evidence presented in this study 
serves to substantiate random obser- 
vation rather than produce new con- 
cepts. From it, we may arrive at cer- 
tain implications which are of value 
to rural educators. 

|. Rural boys and young men are 
strongly attracted to accounts of ad- 
venture involving a sense of personal 
danger and strenuous physical activity. 

2. Their type of reading preferences 
tend to mature more quickly than their 
movie preferences. 

3. In-school boys have more decided 
movie and story preferences than do 
their out-of-school contemporaries. 

4. Teachers of high school subjects 
might well employ more extensively the 
"adventure aspect" of the courses they 
teach. 

5. An opportunity exists whereby 
Tennessee out-of-school young men can 
be more adequately served through |i- 
braries and other sources of reading 
materials. 


They marked the exams so strictly, they 
flunked h'm for having a period upside down. 
—Texas Outlook. 





Schools, Industries, the Armed Forces 


Five forms are available. 


for high schools. 











Are Using 


STANFORD 
ACHIEVEMENT TEST 


Kelley-Ruch-Terman 
A reliable and valid measure of grades 2-9 of the modern 
curriculum, easily administered, scored, and interpreted. 
Prepublication administration in more than 200 units, 
in 33 states, involving over 350,000 children represents 
the largest single group ever tested in such a program. 


OTIS QUICK-SCORING 
MENTAL ABILITY TESTS 


This series gives highly reliable results with a great 
saving of time in administration and scoring. Alpha 
Test is for second half of first grade through grade 
four; Beta Test for grades four to nine; Gamma Test 


World Book Company 


2126 Prairie Avenue, Chicago 16 











Represented by Cecit James, Greenfield 
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THE AMERICAN SINGER, BOOK THREE. 
John W. Beattie, Josephine Wolverton, Grace 
V. Wilson, Howard Hinga. American Book 
Company. Price, $1.00. 204 pages. Songs 
are classified as rote, rote-note, and note. 
Many of the songs are of American origin. 
The tonal patterns of Book Two are reviewed. 
Rhythmic program and tonal patterns are con- 
tinued. As special features, a circus "Unit," 
an early American “Unit" of games, dances, 
and songs, and several Latin-American num- 
bers are included. Illustrations, in color and 
in black and white, are striking and richly 
suggestive. 

ENGLISH THREE. Alexander J. Stoddard, 
Matilda Bailey, William D. Lewis. American 
Book Company. Price, $1.20. 307 pages. 
This is the fifth grade book of a new English 
series. In this series of English books pupils 
are led to speak and to write because of a 
natural desire or need for communication. 
Models of good and poor work and sugges- 
tions for self-correction create a challenge to 
pupils to do their best. In answer to a pop- 
ular demand, the series teaches grammar di- 
rectly. Outstanding pictures are a real part 
of the teaching units. 

BALBOA. Octavia Mendez Pereira, President, 
Inter-American University, Panama. Edited 
by Everett W. Hesse, University of Wisconsin. 
American Book Company. Price, $1.60. 254 
pages. The story of Balboa and his discovery 
of the Pacific Ocean is the backbone of the 
book. But the intrigues of the Spaniards in 
their struggle for power, their daring exploits 
in unknown jungles inhabited by hostile In- 
dians, Balboa's diplomacy and humanity in his 
dealings with the natives in an epoch of un- 
bridled cruelty, and his unjust trial and exe- 
cution give the volume an epic sweep. Based 
on actual documents and records of the six- 
teenth century, the book is historically accu- 


rate. 
a 
WITH THE A. C. E. 
(Continued from page 40) 
In closing, may we remind you: 
Have you sent in your subscription to 
our well-known magazine? 
If you haven't, you should do so right 
away; 
Every issue will assist you, it's the best 
you've ever seen, 
You'll use CHILDHOOD EDUCATION 


every day. 





Have you had your branch recorded in 
the records of the state? 

It's important that you see that this is 
done. 

Write our secretary promptly, for she's 
trying to locate 

All our branches, and we mustn't miss 
a one. 
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THE ART OF TEACHING 
(Continued from page 44) 
courses, the professor of education, 
landlubber though he was, strode the 
quarter-deck and issued orders as skip- 

per of the ship. 

Soon,. too, the normal schools and 
teachers’ colleges with their hasty- 
pudding curricula, dominated by edu- 
cationists instead of scholars, were 
peopling the elementary and high 
schools with "professionally trained" 
teachers. Scores of educational maga- 
zines appeared, purveying this season's 
fads, slogans, and catchwords, and 
outsciencing the scientists with their 
high-sounding technical mumbo-jumbo. 

The science of education had been 
born! 
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CARLING DINKLER, President 
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But decades came and went. The 
normal schools became. teachers’ col- 
leges and teachers’ colleges became 
more and more like real colleges. 
Many of them have now become ex- 
cellent colleges. 

Professors of education have be- 
come deans, directors, counselors, 
professors of the teaching of this, that, 
and the other. Many of them are 
nowadays sound scholars. Some of 
them realize that there were great 
teachers before Dewey and Kilpatrick 
and the McMurry's were born. All 
things considered, they have rendered 
real and vital service. Most teachers 
needed and still need to have the 
tough hide of tradition punctured by 
the keen proboscis of criticism. Many 
old-timers are today better teachers 
of the liberal arts because the shrill 
buzzing of anopheles pestiferosus has 
disturbed their classroom slumbers. 

One is still tempted to suggest, how- 
ever, that the college world take a tip 
from the Navy by designating the 
degree of Bachelor of Science in Edu- 
cation as B.S. (j.g.}! 

After all, there is, and is to be, a 
real science of education, and a master 
science it is destined to become. Psy- 
chology, though still in swaddling 
clothes, has already, like the infant 
Hercules, strangled many serpents of 
old error. And we really are teaching 
children to read, write, and cipher 
better today than most of us oldsters 
were taught. 

Age has far more accumulated ex- 
perience to transmit than had the 
Neanderthal man. Our task is still to 
teach our children something of the 
languages and literatures, the history 
and culture of Athens and Rome, Ven- 
ice and Florence, Oxford and Paris, 
and still find time to teach them to eat 
spinach, count calories, make dresses, 
read blueprints, and appreciate sym- 
phonies. 

There are master teachers, artists of 
the classroom, coming out of our col- 
leges, our schools of education, our 
laboratories, and our clinics in this 
brave new age. And as the scientifi- 
cally trained teacher masters his tech- 
niques until they become invisible and 
subconscious, the fine art of teaching 
will rear still finer temples to the glory 
of man and God. E 

And so, in conclusion, | shall reword 
the title of this article to make it read, 
"The Art of Teaching Plus the Science 
of Education." 
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PUBLISHED BY THE 


BOBBS-MERRILL COMPANY 


Educational Department, Indianapolis 7, Indiana 


Teachers, librarians and parents have united in declaring that the stories in the two series listed below 
are unique as books of inspiration, entertainment and instruction for children of the Elementary 


Schools and Junior High Schools. 


THE CHILDHOOD OF 
FAMOUS AMERICAN SERIES 

Each of the nineteen volumes of this series is devoted to the 
childhood of some very great and interesting American. The 
authors impart information without sentimentality or gushing. 
They start with the facts of the heroes’ childhood, fill in dialogue, 
details of local color and action, and the result is a series of 
books as exciting as fiction. 


By Augustus Stevenson 
GEORGE CARVER: Boy Scientist; List Price $1.50. This 
is the story of the great negro scientist who produced as though 
by magic so many wonderful things from peanuts and sweet 
potatoes. 
SAM’ HOUSTON: Boy Chieftain; List Price $1.50. Here 
we see young Sam as he spends his boyhood in a Cherokee village, 
lives in the Chief’s house, becomes a brave called by the Indian 
name, the RAVEN. 
DANIEL BOONE: Boy Hunter; List Price $1.50. Young 
Daniel’s ‘“‘school’’ was a strange one, but it taught him many 
things that he would use later when he became America’s mcst 
famous woodsman, guide, scout, and breaker of trails. 
GEORGE WASHINGTON: Boy Leader; List Price $1.50. 
Here boys and girls of today get an excellent picture of life in 
Colonial Virginia and understand how natural it was for the 
boy leader to become the leader of men and the Father of His 
Country. 
BEN FRANKLIN: Printer’s Boy; List Price $1.50. Ben is 
a boy worth knowing, a lively boy, interested in everything, 
ambitious, fun loving. His world is full of interest. 
ABE LINCOLN: Frontier Boy; List Price School Ed. $1.00. 
The boy Lincoln comes to life. We see that he did all the things 
a boy in the newly settled country of Kentucky and Indiana 
was expected to do. It is easy to understand how he became 
a great man. 
ANDY JACKSON: Boy Soldier; List Price $1.50. In this 
story are revealed the qualities of the chieftain who all his life 
long fought for freedom—the brave, beloved, unconquerable 
“OLD HICKORY.” 


By Helen Albee Monsell 
YOUNG STONEWALL: Tom Jackson; List Price $1.50. 
You will enjoy this story of one of our country’s heroes, the 
good times he had as a boy, his life at Jackson’s Mills, his schoo!- 
ing, his work at the gristmill and sawmill, how he became a 
constable, and went to West Point. 
BOY OF OLD VIRGINIA: Robert E. Lee; List. Price Schoo! 
Ed. $1.00. In Boy of Old Virginia, Miss Monsell presents the 
finest product of the way of life that is gone but which was 
definitely an influence in the building of America. 
TOM. JEFFERSON: A Boy in Colonial Days; List Price 
School Ed. $1.00. Here is the freckled, red-faced boy, Jefferson, 
how he played, worked, studied, and adventured. You will 
see in him as a boy the traits that were to make him famous 
in many ways. 
DOLLY MADISON: Quaker Girl; List Price $1.50. This is 
the story of Dolly Payne, born in Virginia, later married James 
Madison, fourth president of the United States, and thereafter 
became known to everyone as Dolly Madison. 


By Helen Boyd Higgins 

STEPHEN FOSTER: Boy Minstrel; List Price $1.50. The 
author has caught the spirit of adventure, of fun, of interesting 
character and scene in her story of the “boy who made America 
sing.”’ 

ALEC HAMILTON: The Little Lion; List Price $1.50 
Alec Hamilton grew up on St. Croix Island in the West Indies 
more than a hundred and fifty years ago. Although he loved 
fun and excitement just as any other boy, he never once forgot 
his great dream of helping the colonies on the mainland. 





By Miriam E. Mason 
WILLIA‘I PENN: Friendly Boy; List Price $1.50. This 
delightful book will do much to revise young readers, history- 
book picture of William Penn—that of a big man in a broad- 
brimmed hat. 


YOUNG AUDUBON: Boy Naturalist; List Price $1.50. 
This is the story of John James Audubon—the little French boy 
who became so celebrated a name in America that his bronze 
bust rests in the Hall of Fame. 


MARK TWAIN: Boy of Old Missouri; List Price $1.50. 
Here is the story of Mark Twain’s boyhood on the Mississippi 
River. Mark Twain was just his writing name; you will find 
out why he took it. 


By Jean Brown Wagoner 
JANE ADDAMS: Little Lame Girl; List Price $1.50. This 
is the charming story of the little girl with the crooked spine 
who became the founder of Hull House in Chicago. 


LOUISA ALCOTT: Girl of Old Boston; List Price $1.50. 
This is the childhood of Louisa Aleott, well beloved of all young 
folk, whose “LITTLE WOMEN, LITTLE MEN” and many 
other stories enjoy a special and a permanent place on the book- 
shelf of youth. 


By Minnie Belle Mitchell 
HOOSIER BOY: James Whitcomb Riley: List Price $1.50. 
When James Whitcomb Riley was born his brother Johnny 
promptly nicknamed him ‘Bud.’ This is the story of Bud 
Riley’s happy boyhood in the little town of Greenfield, Indiana. 


THE AUGUSTUS SERIES 
by Le Grand 


The eight volumes of the Augustus Series have given the irre- 
pressible young scamp a permanent popularity among children. 
Here’s sheer entertainment for the young in spirit —of all ages! 
Le Grand’s pictures are as full of life and fun and adventure 
as the stories. 

AUGUSTUS AND THE RIVER: List Price $2.00. The story 
of Augustus and his family in a shanty boat on the Mississippi 
River. 

AUGUSTUS GOES SOUTHI:. List: Price $2.00. This is the 
story of Augustus hunting for lost treasures in the bayous of 
Louisiana where Lafitte, the pirate, left so many memories. 


AUGUSTUS AND THE MOUNTAINS: List Price $2.00. 
In this book, Augustus and Lone Eagle, the little Indian boy, 
hunt Indians in the mountains of Kentucky. 


AUGUSTUS HELPS THE NAVY: List Price $2.00. Augustus 
learns of the Jap attack on Pearl Harbor and decides he will 
help his country. His experiences along the New England Coast 
where he helps capture some enemy submarines provide an 
exciting story. 

AUGUSTUS HELPS THE ARMY: List Price $2.00. Au- 
gustus is in Georgia with the Army where he helps the Army 
capture some enemy saboteurs and is commended by the Army 
for his assistance. 

AUGUSTUS HELPS THE MARINES: List Price $2.00. 
Here’s that kid again! You can’t stop a real American boy 
when he gets an idea. Not content with his hilarious and suc- 
cessful exploits for the Army and Navy, Augustus now extends 
his impartial assistance to the Marines in Florida. 

AUGUSTUS DRIVES A JEEP: List Price $2.00. Here is 
Augustus busy guarding the ‘‘most important secret in the whole 
T'nited States Army” as he drives a Jeep from Florida to South 
Carolina. 


AUGUSTUS FLIES: List Price $2.00. Here we have Augustus 
as the great flier and great detective as he helps solve the mystery 
of the kidnapped inventor of a Jet Propulsion Plane. 
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GEOGRAPHY WORKBOOKS 


to accompany 
THE STULL-HATCH GEOGRAPHIES, OUR WORLD TODAY 


Complete workbooks with outline maps, test questions, and study helps. The only text- 
books and workbooks in geography that begin with global geography and feature 
aviation throughout. There is a Teacher's Manual for each book and workbook. 


Following is a list with net prices, plus transportation: 

Workbook for Journeys Through Many Lands $0.30 
The only text and workbook that begin with the teaching of global geography, 
including a polar projection map. 

Workbook for Journeys Through North America PR 
Pupils travel over our country by airplane. 

Workbook for Europe and Europe Overseas 45 
The text includes a war supplement. 

Workbook for Asia, Latin America, United States 45 
The textbook emphasizes the Orient and South America. 


In time of war when the work of teachers is so crowded, workbooks are a real boon 
to teachers and pupils alike. 


GEOGRAPHY OF TENNESSEE (By Miss Ina Oakley, East Tennessee Teachers College). An 
attractive seventy-five-page supplement to Stull-Hatch Journeys Through North America... $0.30 


LANGUAGE WORKBOOKS 


to accompany 
BURLESON AND CASH'S ADVENTURES IN ENGLISH 


The nation-wide popularity of this series of workbooks is due to the splendid 
exercises providing adequate drill on those essentials in which the pupils 
\DVENTURES need drill. Sentence structure, punctuation and capitalization, trouble- 
IN LANGUAGE making words, and letter writing are examples. Each book has a complete 
testing program. Each is attractively illustrated. There is a free Teacher's 
Manual for each book. 


Adventures in Language, Third Grade $0.22 
Adventures in Language, Fourth Grade 30 
Adventures in Language, Fifth Grade 30 
Adventures in Language, Sixth Grade .30 
Adventures in Language, Seventh Grade ' 37 
Adventures in Language, Eighth Grade 37 





Allyn and Bacon 


181, Peachtree Street Atlanta 











